
1.3.4 Details of students undertaking internships 

 

 

 

 

Sr. 
No. Programme Name Programme Code 

1.  Civil Engineering Project 614119110 

2.  Computer Engineering Projects  614124510 

3.  Electrical Engineering Project 614129310 

4.  Electronics & Telecommunication 
Project  

614137210 

5.  Information Technology Project 614124610 

6.  Mechanical Engineering Project 614161210 

7.  Master of Business Administration 614110110 

8.  Master of Computer Application  614124110 
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Ankita Babasaheb Kamble

6 January 2022

CID - LGMVIPDS0001413

Verify Here

of Completion

Was an active Participant in the LetsGrowMore Virtual Internship Program
in Data Science from 1 December 2021 to 1 January 2022



5/8/23, 8:19 PM Intership certificate of HWG - Ankita Jagtap

https://drive.google.com/file/d/1MFiGXleKpPtwPHtltrSpUM18ICJ5Ukq0/view 1/1



5/8/23, 8:17 PM neo intern - Hunain khan.jpeg

https://drive.google.com/file/d/1E2b5Lc9xZ24n_cRXFlvueLzghe07SM2t/view 1/1



 

 

 

 

  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

 

 

 

 

 

 

It is our pleasure to inform you that Mr. Shreyash Lokhare has worked with 

PIANALYTIX EDUTECH PVT LTD for the position of Python Research Intern from 

11th Dec 2020 to 10th Jan 2021. 

During the tenure mentioned above, He has remained involved with his duties and 

responsibilities assigned to him. We found him competent and active with sincerity 

and determination.  

He is professionally sound and hard-working whose dedication in taking 

contribution and initiative for the organization has proven helpful in the 

establishment repeatedly. 

His association with us was very fruitful and wish him all the best in his future 

endeavours. 

 

Phone: 04035835187  Email: hr@pianalytix.com  Website: www.pianalytix.com 
 

Your Sincerely, 

 

D. Srikanth  

HR Manager, Pianalytix Edutech Pvt Ltd  

PIANALYTIX EDUTECH PVT. LTD. 
KPHB 9th phase, Hyderabad,  
Telangana, India 500085 

 
 

Ref: PI/ML/CA2196 Date: 14th Jan 2021 

TO WHOM IT MAY CONCERN 

Certificate Of Internship Completion 



FOR Company FOR Employee

Name:      _____________________________

Sailesh A J Menezes Signature: _____________________________

Senior Director – Human Resources Date:        _____________________________

 

22/11/2021

 

Shraddha Harshitkumar Wakode

Kavademala, floor 4, Pune

 

Dear Shraddha Harshitkumar,

 

We are pleased to inform you that you have been selected for training with ​ ​Hewlett Packard Enterprise 
GlobalSoft Pvt. Ltd. ​ ​ ("HPE" or the "Company") from 18/01/2022 to 15/07/2022​ for a period of Six 
Months under the guidance and supervision of Sudha Raghavan Panchikal. Your location would be 
Pune, Maharashtra, India.

 

1.     During the tenure of the project, you will be paid a stipend of Rs.18,000 per month. The payment 
of stipend shall depend on your unconditional presence at any location that may be stipulated herein 
above.

2.     It is clearly understood that you are not in any manner providing any service to HPE and that the 
payment of stipend shall not in any manner be construed or deemed to be consideration for services 
rendered by you.

3.     You will not be entitled to any statutory benefits of otherwise to which a regular employee of the 
company is entitled.

4.     You will be entitled for 12 days leave per annum, weekly holidays and such other holidays declared 
by the Company.

5.     During your training with the company you shall be bound by the company's rules and regulation 
applicable from time to time and any violation to this will result in immediate termination of your training.

6.     During your training with the company you may come across certain confidential information related 
to the business of the company, any such information you shall not use or disclose to others or any third 
party in any circumstances.

7.     You shall not publish your research / project report and about the company in any form in mass 
media and the same is to be treated strictly for academic purpose only.

8.     You shall maintain utmost confidentiality on any information that you acquire during the project and 
sign the enclosed confidentiality agreement on or before the start of training period.

9.     You shall not, during the period of your project study at HPE, copy, duplicate, decompile or 
translate any intellectual property of HPE without appropriate authorization. You shall not take out any 
intellectual property belonging to HPE, outside the work place or HPE's premises, without appropriate 
authorization from the supervisor.

10.   You shall be obligated to compensate HPE appropriately, in the event you cause any loss or 
damage to any property that is owned or leased by HPE, during the training period.

11.    It is expressly understood and agreed by and between us that the company shall in no way be 
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Name:      _____________________________

Sailesh A J Menezes Signature: _____________________________

Senior Director – Human Resources Date:        _____________________________

liable /responsible for any injuries/ impairment in health arising during your training period.

12.   This offer of appointment is conditional upon successful background checks (which may include 
criminal checks, verification of previous employment, education verification, credit check and 
appropriate identification verification) being conducted either by HPE or an appropriate third party, and 
the results of such background checks being favorable in HPE's reasonable opinion.  If this condition is 
not satisfied, then this offer of appointment will be void or will become void, on notice by HPE.

 

We look forward to having you join us and wish you a fruitful training with us.

 

HPE Employee Letter of Assurance Agreement       

U.S. Export Controls on Technology Transfer:       

I acknowledge that during my work for Hewlett Packard Enterprise (HPE) I may, directly or indirectly, 
receive or access software and/or technical data which HPE has classified according to the US 
Commerce Control List (CCL) as eligible for export under license exemption "Technology and Software 
Under Restriction" (TSR) to all destinations except those listed below.       

I agree not to export or re-export this software and/or technical data or any direct product based on this 
software or technical data without proper US government authorization to destinations not eligible for 
exports under license exemption TSR.       

According to current US export regulations the following countries are not eligible for exports under 
license exemption TSR.  This list is subject to change without notice.       

 

Armenia       

Azerbaijan       

Belarus       

Burma (Myanmar)

Cambodia       

Cuba       

Georgia

Hong Kong       

Iran       

Iraq       

Kazakhstan       

Kyrgyzstan    

Laos       

Libya       

Macao (Macau)       

Moldova       
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Mongolia

North Korea (DPRK)       

People's Republic of China (PRC)       

Russia       

Sudan (Khartoum)       

Syria       

Tajikistan       

Turkmenistan       

Ukraine

Ukraine (Crimea Region)

Uzbekistan      

Venezuela 

Vietnam       

Yemen

 

Agreement Regarding Confidential Information and Proprietary Developments

India

 

 

Shraddha Harshitkumar Wakode

 

1.         Consideration and Relationship to Employment.  As a condition of my employment with 
Hewlett Packard Enterprise or one of its subsidiaries, successors, assigns, or affiliates (referred to 
collectively as, "Company"), in return for Company’s agreement that I will be provided certain 
confidential and proprietary information, training, and/or customer contacts to assist me in my duties in 
such employment, I knowingly agree to restrictions provided for below that will apply during and after my 
employment by Company.  I understand, however, that nothing relating to this Agreement will be 
interpreted as a contract or commitment whereby Company is deemed to promise continuing 
employment for a specified duration.

2.         Confidential Information.  This Agreement concerns trade secrets, confidential business and 
technical information, and know-how not generally known to the public (hereinafter "Confidential 
Information") which is acquired or produced by me in connection with my employment by Company.  
Confidential Information may include, without limitation, information on Company organizations, staffing, 
finance, structure, information of employee performance, compensation of others, research and 
development, manufacturing and marketing, files, keys, certificates, passwords and other computer 
information, as well as information that Company receives from others under an obligation of 
confidentiality.  I agree to abide by the Company Confidential Information Policy and specifically agree 
that with regard to Company Confidential Information:
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(a)        to use such information only in the performance of Company duties;

(b)        to hold such information in confidence and trust; and

(c)       to use all reasonable precautions to assure that such information is not disclosed to unauthorized 
persons or used in an unauthorized manner, both during and after my employment with Company.

 

I further agree that any organizational information or staffing information learned by me in connection 
with my employment by Company is the Confidential Information of Company, and I agree that I will not 
share such information with any recruiters or any other employers, either during or subsequent to my 
employment with Company; further, I agree that I will not use or permit use of such as a means to recruit 
or solicit other Company employees away from Company (either for myself or for others).

 

3.         Proprietary Developments.  This Agreement also concerns inventions and discoveries 
(whether or not patentable), designs, works of authorship, mask works, improvements, data, processes, 
computer programs and software (hereinafter called "Proprietary Developments") that are conceived or 
made by me alone or with others while I am employed by Company and that relate to the research and 
development or the business of Company, or that result from work performed by me for Company, or 
that are developed, in whole or in part, using Company's equipment, supplies, facilities or trade secrets 
information.

 

Such Proprietary Developments are the sole property of Company, and I hereby assign and transfer all 
rights in such Proprietary Developments to Company.  I also agree that any works of authorship created 
by me shall be deemed to be "works made for hire."  I further agree for all Proprietary Developments:

(a)        to disclose them promptly to Company;

(b)       to sign any assignment document to formally perfect and confirm my assignment of title to 
Company;

(c)        to assign any right of recovery for past damages to Company; and

(d)       to execute any other documents deemed necessary by Company to obtain, record and perfect 
patent, copyright, mask works and/or trade secret protection in all countries, in Company's name and at 
Company's expense.

 

I understand that Company may delegate these rights.  I agree that, if requested, my disclosure, 
assignment, execution and cooperation duties will be provided to the entity designated by Company.

 

This Agreement does not apply to an invention for which no equipment, supplies, facility or trade secret 
information of the employer was used and which was developed entirely on the employee's own time, 
unless (a) the invention relates (i) to the business of the employer or (ii) to the employer's actual or 
demonstrably anticipated research or development, or (b) the invention results from any work performed 
by the employee for the employer.

 

4.         Respect for Rights of Former Employers.  I agree to honor any valid disclosure or use 
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restrictions on information or intellectual property known to me and received from any former employers 
or any other parties prior to my employment by Company.  I agree that without prior written consent of 
such former employers or other parties, I will not knowingly use any such information in connection with 
my Company work or work product, and I will not bring onto the premises of Company any such 
information in whatever tangible or readable form.

 

5.         Work Product.  The product of all work performed by me during and within the scope of my 
Company employment including, without limitation, any files, presentations, reports, documents, 
drawings, computer programs, devices and models, will be the sole property of Company.  I understand 
that Company has the sole right to use, sell, license, publish or otherwise disseminate or transfer rights 
in such work product.

 

6.         Company Property.  I will not remove any Company property from Company premises without 
Company's permission.  Upon the end of my employment with Company, I will return all Company 
property to Company unless Company’s written permission to keep it is obtained.

 

7.         Protective Covenants.  I acknowledge that a simple agreement not to disclose or use 
Company’s Confidential Information or Proprietary Developments after my employment by Company 
ends would be inadequate, standing alone, to protect Company’s legitimate business interests because 
some activities by a former employee who had held a position like mine would, by their nature, 
compromise such Confidential Information and Proprietary Developments as well as the goodwill and 
customer relationships that Company will pay me to develop for Company during my employment by 
Company.

 

I recognize that activities that violate Company’s rights in this regard, whether or not intentional, are 
often undetectable by Company until it is too late to obtain any effective remedy, and that such activities 
will cause irreparable injury to Company.  To prevent this kind of irreparable harm and to protect 
Company’s trade secrets, I agree that during my employment and for a period of twelve months 
following the end of my employment with Company, I will abide by the following Protective Covenants:

(a)        No Solicitation of Customers.  I will not (in person or through assistance to others) knowingly 
participate in soliciting or communicating with any customer of Company in pursuit of a Competing Line 
of Business if I either had business-related contact with that customer or received Confidential 
Information about that customer in the last two years of my employment at Company;

(b)        No Solicitation of Company Employees.  I will not (in person or through assistance to others) 
knowingly participate in soliciting or communicating with any Company Employee for the purpose of 
persuading or helping the Company Employee to end or reduce his or her employment relationship with 
Company if I either worked with that Company Employee or received Confidential Information about that 
Company Employee in the last two years of my employment with Company; and

(c)        No Solicitation of Company Suppliers.  I will not (in person or through assistance to others) 
knowingly participate in soliciting or communicating with any Company Supplier for the purpose of 
persuading or helping the Company Supplier to end or modify to Company’s detriment an existing 
business relationship with Company if I either worked with that Company Supplier or received 



FOR Company FOR Employee

Name:      _____________________________

Sailesh A J Menezes Signature: _____________________________

Senior Director – Human Resources Date:        _____________________________

Confidential Information about that Company Supplier in the last two years of my employment with 
Company.

 

As used here, “Competing Line of Business” includes a business that involves a product or service 
offered or to be offered by anyone other than Company that would replace or compete with any product 
or service offered or to be offered by Company or its related corporations (unless Company and its 
related corporations are no longer engaged in or planning to engage in that line of business). 
“Company Employee” means an individual employed by or retained as a consultant to Company or its 
related corporations. “Company Supplier” means an individual, corporation, other business entity or 
separately operated business unit of an entity that regularly provides goods or services to Company or 
its related corporations, including without limitation any OEM, ODM or subcontractor.

 

8.         Enforcement.  I make these agreements to avoid any future dispute between myself and 
Company regarding specific restrictions on my post-employment conduct that will be reasonable, 
necessary and enforceable to protect Company’s Confidential Information and Proprietary 
Developments and other legitimate business interests.  The Protective Covenants are ancillary to the 
other terms of this Agreement and my employment relationship with Company.  This Agreement benefits 
both me and Company because, among other things, it provides finality and predictability for both me 
and the company regarding enforceable boundaries on my future conduct.  Accordingly, I agree that this 
Agreement and the restrictions in it should be enforced under common law rules favoring the 
enforcement of such agreements.

 

For these reasons, I agree that I will not pursue any legal action to set aside or avoid application of the 
Protective Covenants.  This Agreement will survive the end of my employment with Company and shall, 
likewise, continue to apply and be valid notwithstanding any change in my duties, responsibilities, 
position, or title.

 

9.         Relief; Extension. I understand that if I violate this Agreement (particularly the Protective 
Covenants), Company will be entitled to (i) injunctive relief by temporary restraining order, temporary 
injunction, and/or permanent injunction, (ii) recovery of attorneys' fees and costs incurred by Company in 
obtaining such relief where allowed by law, and (iii) any other legal and equitable relief to which 
Company may be entitled. Injunctive relief will not exclude other remedies that might apply.  If I am 
found to have violated any restrictions in the Protective Covenants, then the time period for such 
restrictions will be extended by one day for each day that I am found to have violated them, up to a 
maximum extension equal to the time period originally prescribed for the restrictions.

 

10.       Severability; Authority for Revision; Assignment; Governing Law.  The provisions of this 
Agreement will be separately construed.  If any provision contained in this Agreement is determined to 
be void, illegal or unenforceable, in whole or in part, then the other provisions contained herein will 
remain in full force and effect as if the provision so determined had not been contained herein.  If the 
restrictions provided in this Agreement are deemed unenforceable as written, the parties expressly 
authorize the court to revise, delete, or add to such restrictions to the extent necessary to enforce the 
intent of the parties and to provide Company’s goodwill, Confidential Information, Proprietary 
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Developments and other business interests with effective protection.  In the event the restrictions 
provided in this Agreement are deemed unenforceable and cannot be reformed to make them 
enforceable, then any prior agreements that I have made with Company relating to confidential 
information or proprietary developments shall not be deemed to have been superseded or otherwise 
affected by this Agreement, but instead shall remain in effect.  The title and paragraph headings in this 
Agreement are provided for convenience of reference only, and shall not be considered in determining 
its meaning, intent or applicability.  This Agreement will inure to the benefit of the parties’ heirs, 
successors and assigns.  This Agreement, including but not limited to the Protective Covenants, may be 
assigned by Company to a subsequent employer, successor or assign without the need for further 
authorization or agreement from me.  This Agreement will be governed by the laws of the country and/or 
state identified as my work location in which I work at the time of its enforcement.

 

11.       Acceptance by Company.  A counterpart of this Agreement has been manually executed by a 
duly authorized representative to indicate Company’s acceptance of the terms hereof and Company’s 
covenant to perform its obligations hereunder (including, without limitation, Company’s agreement that I 
will be provided certain confidential and proprietary information, training, and/or customer contacts to 
assist me in my duties). Such acceptance on behalf of Company is conditioned upon my reciprocal 
agreement to such terms.  I acknowledge the sufficiency of Company’s acceptance of the terms hereof 
to establish the mutual rights and responsibilities defined herein.

 

12.       Acceptance by Employee.  By placing my signature below, I confirm that I have read and fully 
understood the terms of this Agreement, and have been at liberty to seek legal advice on the same prior 
to my acceptance of such terms.
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Date: 27 September, 2020 

To,  
Mr. Sahil Deshmukh  

JSPM’s Rajarshi Shahu College of  Engineering, Tathawade (Pune) - TE CSE 

Offer Letter for Internship with EvolvingX Services (OPC) Private Limited 

Dear Sahil Deshmukh,  
	 Many congratulations! We are happy to extend an opportunity to contribute along with EvolvingX 
towards various ‘Youth Empowerment’ initiatives and campaigns through your skills and expertise in various 
domains (technical & non-technical). 

Key Highlights of  the Internship:  

• Duration of  the internship: 3-6 months, from the date of  letter issued  
• Designation: Intern - Technology Platform Development  
• Overall Skills to be demonstrated: Program/Project Management & Leadership,  Stakeholder Management, 

insights on Entrepreneurship and Employability-Job readiness, Latest technologies & methodologies, Web 
development, Data analysis, Digital marketing, Life skills and other soft-skills 

• EvolvingX will help you build your capacity and context setting before the intervention, whenever required.  
• Mode of  operations: Virtual (WFH)/In Person (subjective to the scope of  the assignment) at the project location 
• Work hours post on boarding/training: Min. 15 hours per week 
• Recommended timings: Monday to Friday - Daily 1 hour, Saturday to Sunday - 10 hours (flexible, subjective to 

the scope or timelines of  work/assignment) 

Key Responsibilities:  
• Design & implementation of  various programs/projects allocated with the utmost diligence & sincerity  
• Coordination with key stakeholders & partners of  EvolvingX for the upcoming/ongoing activities & campaigns 
• Interaction/Training/Mentoring Youths Champions & participants under the programs 
• Website & Technology Portal Development & pertinent activities in collaboration with our Technology Partner - 

Meraklis Technology (**Only only to Interns for Tech Platform) 
• Dissemination of  various initiatives and activities as per the communication & branding guidelines defined for a 

specific program/project 

Financial commitments:  
• NO FINANCIAL COMMITMENTS FROM EITHER SIDES (YOU & EVOLVINGX) as it’s a unpaid 

internship offer 
• However, EvolvingX may give away a token of  appreciation/recognition for your contribution in the form of  

gift-voucher/certificate/trophies/other goods which are considered under the ‘gifts’ category (inclusive of  taxes). 

We foresee you ‘EVOLVING’ as an excellent professional, and altruistic individual. We truly believe 
that your contribution would really create a difference in the lives of  people. Looking forward to a 
great camaraderie to empower youths, society, and our nation at large! 

PAGE "  OF "1 4 INT0000008 WWW.EVOLVINGX.COM
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Conditions of  Internship:  
• Your appointment is based on the information furnished by you in your profile/CV and all other further 

declarations & undertakings. Hence, any false statement or information will lead to immediate termination of  
your internship without notice. 

• You hereby warrant that you are not in breach of  any other contract with any third party, or restricted in any 
way in your ability to undertake or perform the duties of  your internship. While working with Evolving as an 
intern, you will not accept any other internship.  

• You also warrant that you will be fully responsible for any of  the liabilities that may arise as the result of  an 
agreement between you and the third party, and that organisation will in no way be concerned with such 
liabilities.  

• The organisation reserves the right to carry out reference verifications or background checks, if  required, prior 
to your joining the organisation or during the course of  your internship with our organisation. Arising any of  the 
issues such as criminal record, fraud, etc. subjective to the potential risk for your reputation and integrity, the 
organisation shall, at its sole discretion be entitled to forthwith termination and/or revoke your appointment 
with the organisation, without further reference in the matter.  

• You confirm and represent that there exist no personal circumstances which are likely to affect your ability to 
discharge your obligations in the course of  your internship. You further undertake to notify us immediately of  
any material change in personal circumstances that may have impact on the status of  your internship including, 
but not limited to, criminal convictions and/or cases pending, health issues, right to work in the country where 
the work is to be performed, etc.  

• You will required to submit to us, the documents as per the attached Annexure - Checklist of  joining documents, 
mandatorily at the time of  reporting for duties. Please note that the organisation reserves the right to not accept 
you onto the roles or after such acceptance, to discharge you from your roles, in case you do not fulfil the 
requirements as specified in the checklist, particularly submission of  documents in proof  of  your qualifications, 
experience (if  any), etc. within a week of  joining.  

Intellectual Property Rights (*** Very Important): 
• You acknowledge that any and all intellectual property rights, including, but not limited to patent rights, design 

rights, copyrights, neighbouring rights, database rights, trademark rights, chip rights, trade name rights, and 
know-how, ensuring in any territory or jurisdiction, from or connection with the work performed by you under 
this agreement (“IP Rights”) and any discoveries, designs, developments, improvements, inventions (whether or 
not protectable under patent laws), works of  authorship, information fixed in any tangible medium of  
expression, software (whether or not protectable under copyright laws), trade secretes, know-how, ideas (whether 
or not protectable under trade secret laws), trademarks, service marks and trade names (the “innovations”), 
ensuring any territory or jurisdiction, created in any way pursuant to the activities performed by you for the 
organisation and/or any of  its affiliates and/or any of  the organisation’s predecessors in title are exclusively 
vested in and owned by the organisation or will be vested in and owned by the organisation. However, it is 
clarified that you will be entitled to claim authorship/inventorship in relation to the IP rights and the 
innovations. 

• To the extent relevant, you hereby irrevocably, perpetually and on a worldwide basis assign to the organisation 
any and all rights related to the IP Rights and/or Innovations of  which the organisation is not already the owner 
on the basis of  clause mentioned above (first point under Intellectual Property Rights), including the use and 
application thereof. You agree that where this assignment (or part thereof) should at any time prove to be legally 
invalid, you shall at such time assign such rights - without imposing any condition thereon - to the organisation 
by a separate legal instrument.  

• Should the organisation deem necessary, you shall sign an instrument and/or any other document at the 
organisation’s first request, on the basis of  which the rights referred to in the clause above (first point under 
Intellectual Property Rights) will be transferred irrevocably and unconditionally. Should a further instrument will 
be required for the transfer of  the rights, or the signature of  any document, you will hereby grant the 
organisation and/or its representatives irrevocably and unconditionally power of  attorney to draw up and sign 
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the said instrument and/or other document on your behalf. Furthermore, you agree to perform all acts that the 
organisation deems necessary or desirable permits and assist the organisation, at its first request and at its 
expense, in obtaining and enforcing the full benefits, enjoyment, rights and title throughout the world in the IPR 
and Innovations as assigned irrevocably and unconditionally to the Organisation under this agreement.  

Termination Clause 
• Superannuation: Internship with organisation will automatically get terminated, without any notice, at the end 

of  the month in which you attain the age of  superannuation, which is 58 years.  
• For cause: If  you are terminated from the organisation or resign from internship from the organisation upon 

written notice for cause (as defined hereunder), you shall not be eligible for the further compensation, benefits, or 
severance compensation of  any kind, and shall have no further rights or claim to any compensation or benefits 
under the internship agreement (if  any) or otherwise against the Organisation, from and after the date of  such 
termination. For purposes of  this agreement “Cause” shall mean any one or more of  the following:  

1. Conduct or actions detrimental to the best interests of  the organisations or its partners, employees, or 
vendors; 

2. Refusal or failure to satisfactorily perform those duties which have been reasonably requested or 
assigned within the scope of  work of  the organisation; 

3. Misuse of  the funds, name, or any credentials of  the organisation; 
4. Any conduct which violates any federal/state/central or local law; and/or organisation’s policies 

including EvolvingX Code of  Conduct & Corporate Governance, in effect at the time; 
5. Any conduct involving personal dishonesty, misconduct or breach of  fiduciary duty 

• For other than “Cause”: Either you or the organisation may terminate internship by providing 3 weeks written 
notice to the either party. In this situation, you have to explicitly communicate whether you are joining a 
competitor or competition, then the Organisation can decide to - 

1. Relieve you from the service immediately and not provide notice period compensation & benefits (if  
any) as per the agreement or the offer 

2. Make an arrangement where you are not attending duties at the workplace but continue to be on the 
roles of  the organisation 

3. After your separation from the internship of  the Organisation, if  it is discovered the you have joined 
competitor or competition after having falsely committed that you are not going to do so, or have been 
ambiguous about the same, the Organisation will treat the action as a BREACH OF TRUST. 

• You agree to faithfully perform your duties during the 3 weeks of  notice period.  
• Termination of  employment prior to completion of  notice period:   

1. Should you wish to cease work at any time during the three (3) months period, subject to the consent 
of  the Organisation, you will be only offered the compensation & benefits, if  any, through your last 
date of  service.  

2. Should the Organisation, as its discretion, want you to leave prior to the completion of  the notice 
period, and therefore waives any portion of  the three weeks notice period, it will provide compensation 
& benefits, if  any, through the end of  three weeks notice period.  

3. Otherwise, there will be no severance obligations with any termination initiated by you 
• Your release from the Organisation’s services will be subject to the satisfactory handing over of  your duties, 

responsibilities, Organisation documents, Organisation assets, etc. to the relevant parties. The full and final 
settlement, if  any or if  subject to the agreement, will be made within 60 days  from the last working day of  your 
service.  

Non-disparagement clause 
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• It is a material condition of  this appointment letter, that you shall not make or publish any statement (orally, 
written or electronically), or instigate, assist or participate in the making of  publication of  any statement, which 
would or could adversely affect or disparage (whether or not such disparagement legally constitutes libel or 
slander), or expose to hatred, contempt or ridicule the Organisation, any of  the respective services, affairs or 
operations; or any of  the Organisation’s past or present stakeholders, representatives, agents or dealers. Nothing 
herein shall prevent you from making or publishing truthful statement:  

1. When required by law, or a court order; 
2. In the course of  any legal, arbitral or regulatory proceedings; 
3. To any governmental authority, regulatory agency or self-regulatory organisation; 
4. In connection with any investigation by the Organisation 

• You acknowledge that these obligations under this section are fair and reasonable, and necessary to protect both 
- you and the Organisation. You further acknowledge that breach of  the obligation is likely to cause severe and 
potentially irreparable damage to the Organisation, which may not be adequately compensated in terms of  
money and accordingly the Organisation shall be entitled to obtain injunctive relief  from an appropriate forum 
to specifically enforce these obligations.  

Confidentiality Clause  
• The terms for your internship, including the compensations & benefits (if  any), are STRICTLY 

CONFIDENTIAL in nature, between you and the Organisation. Discussion or divulging of  these details with 
any other party or with any EvolvingX intern/employee/stakeholder/partner/competitor will constitute 
“Cause” and may result in termination of  your internship.  

• The terms and conditions as stipulated above in this Internship Offer/Agreement shall be construed in 
accordance with the laws of  India. In the event of  any dispute, you and the Organisation shall submit to the 
exclusive jurisdiction of  the Mumbai Courts.  

If  the terms and conditions offered herein are acceptable to you, please return the acceptance copy 
(attached) to the EvolvingX duly affixing your fill signature on the last page and initiates on the remaining 
pages. Please note that the acceptance copy should reach within 5 days from the letter issued, failing 
which this letter and its contents will stand withdrawn and cancelled automatically, without any further 
notice to you.  

 

We take this opportunity to welcome you to the EvolvingX family, and wish you a 
successful internship with us. Thank you! 

	 	 	 	 	 	 	
	 	 	 	 	 	 	
	 	  

	 	 	 	 	 	 	
	 	 	 	 	 	 	 	 	 	 	  
    	  Signature 	 	 	 	 	 	 	 Best Wishes 
Sahil Dehmukh	 	 	 	 	 	 	 Mr. Amol Nitave 
Date: 	 	 	 	 	 	 	 	 	 CEO & Founder - EvolvingX  
Place:
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Sukesh	Jiwane
Software	Engineering	Virtual	Experience
Certificate	of	Completion
May	6th,	2021

Over	the	period	of	May	2021,	Sukesh	Jiwane	has	completed	practical	task	modules	in:

Interface	with	a	stock	price	data	feed
Use	J.P.	Morgan	Chase	frameworks	and	tools
Display	data	visually	for	traders

Enrolment	Verification	Code	T5BPkGKLmx64SqWKk			|			User	Verification	Code	J2a6tG9Mbiohv5fHe			|		Issued	by	Forage

	

Inspiring	and	empowering	
future	professionals

http://theforage.com/




Omkar Thopate <omkar.mywork@gmail.com>

Smartknower Student Internship Guide - April 2022

1 message

SmartKnower Team <info@smartknower.com> Tue, Mar 29, 2022 at 7:35 PM
To: omkar.mywork@gmail.com

Greetings from Smartknower

Hii Omkar Thopate,

We’re extremely delighted to have you on board! As we move a step ahead in
the journey of your Internship Program, we would like you to know about us

and the program a little more :)
 

We see that you have opted for the Machine Learning Program scheduled for
the month of April.

http://www.smartknower.com/
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11-Jan-2022
 
Sachin Deshmukh
B.E. Computer Science & Engineering
Rajarshi Shahu College of Engineering, Tathawade 
 
Dear Sachin Deshmukh, 
 
Further to our Letter of Intent / Offer for the position of Programmer Analyst Trainee / Programmer Analyst
aligned to the hiring category and in response to your subsequent confirmation for Internship Program with
us, we are pleased to offer you an Internship with us for a period of 3 to 6 months, starting Dec 2021. 
 
During this period, you will be provided with a stipend of INR 12,000 per month equated to the planned
duration of the Internship curriculum and will be paid only subject to successful completion of milestones as
defined in the curriculum prior to the monthly stipend processing window for a given month based on your
performance and attendance.  
 
Actual commencement of Internship dates and duration would be shortly communicated to you and the
internship would be based on the business demand aligned to your skill tracks. 
 
Though Cognizant Internship being a pre- requisite skill and capability development program, it does not
guarantee employment. However, the successful completion of internship will form a critical part of your
employment with Cognizant if an opportunity arises in future. 
 
You will undergo a learning curriculum as per the learning track assigned to you. The learning path will
include in-depth sessions, hands on exercise and project work. There will also be series of webinars,
quizzes, SME interactions, mentor connects, code challenges, assessments etc. to accelerate your
learning. The outcome during Internship would be monitored through formal evaluations.
 
Prior to joining on the rolls of Cognizant, you must have successfully completed the prescribed Internship
program. In the event of unsatisfactory Internship, Cognizant reserves rights at its sole discretion to revoke
its employment offer.  
 
Please also note that: 
 
• The Internship timings would be for 9 hours per day from Monday through Friday aligned to the working
timings followed in Cognizant 
• Interns are covered under Cognizant's calendar holidays of the respective location of internship and you
would need to adhere with minimum attendance requirements. Prior approvals are must towards any
unavoidable leave or break requests during the program.
• There would be zero tolerance to plagiarisms and misconduct during the internship. Any such incident
reported will lead to immediate cancellation of internship without any notice.
• You would be required to ensure timely completion and submission of assignments, project work and
preparation required prior to the sessions.
• You may be required, to travel to other locations within India if there is a business need as per your
internship program
• Cognizant reserves rights regarding IT infra as applicable and access to information and material of
Cognizant during the internship period and may modify or amend the Cognizant GenC program terms and
conditions from time to time
• Stipend payment will be done for the prescribed Internship Curriculum period only and no additional
payment will be done for any delay in completion.
• Attendance and successful completion of Milestone(s) are the eligible factors for processing stipend
payment and tenure spent will not guarantee your monthly stipend payment.
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At the time of your reporting for the internship, you will be required to sign a Non - Disclosure Agreement
with the company. During the course of your Internship and after completion of the same, you are required
to maintain strictest confidentiality with respect to company proprietary or products that you access or
come into contact with, during your project as an Intern, at all times as per our Policy. Use of company
proprietary information or products shall not be made without prior permission from the concerned
authority. Any breach of information security will be dealt as per Company Policy.
 
You will also be required to submit the following documents at the time of reporting; 
• Photocopy of your Passport & Visa 
• Photocopy of your Certificates / Mark Sheets in support of your Educational Qualification(s) 
• 2 Passport-size photographs 
• Pan Card
• Aadhar Card
• Personal individual bank account from a nationalized bank for processing stipend 
 
Please do not hesitate to call us for any information you may need. 
 
We wish you good luck. 
 
Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,

Maya Sreekumar
Vice President - Human Resource
           
I accept the terms and conditions of the internship program as mentioned above.
         
Signature:                                                               Date:
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18-Jan-2022
 
Amit Sarje
B.E. Computer Science & Engineering
Rajarshi Shahu College of Engineering, Tathawade 
 
Dear Amit Sarje, 
 
Further to our Letter of Intent / Offer for the position of Programmer Analyst Trainee / Programmer Analyst
aligned to the hiring category and in response to your subsequent confirmation for Internship Program with
us, we are pleased to offer you an Internship with us for a period of 3 to 6 months. Your Internship
onboarding will be scheduled anytime between now, through end of March 2022 based on your availability
factoring your college exam schedule and our business requirements. 
 
During this period, you will be provided with a stipend of INR 12,000 per month equated to the planned
duration of the Internship curriculum and will be paid only subject to successful completion of milestones as
defined in the curriculum prior to the monthly stipend processing window for a given month based on your
performance and attendance.  
 
Actual commencement of Internship dates and duration would be shortly communicated to you and the
internship would be based on the business demand aligned to your skill tracks. 
 
Though Cognizant Internship being a pre- requisite skill and capability development program, it does not
guarantee employment. However, the successful completion of internship will form a critical part of your
employment with Cognizant if an opportunity arises in future. 
 
You will undergo a learning curriculum as per the learning track assigned to you. The learning path will
include in-depth sessions, hands on exercise and project work. There will also be series of webinars,
quizzes, SME interactions, mentor connects, code challenges, assessments etc. to accelerate your
learning. The outcome during Internship would be monitored through formal evaluations.
 
Prior to joining on the rolls of Cognizant, you must have successfully completed the prescribed Internship
program. In the event of unsatisfactory Internship, Cognizant reserves rights at its sole discretion to revoke
its employment offer.  
 
Please also note that: 
 
• The Internship timings would be for 9 hours per day from Monday through Friday aligned to the working
timings followed in Cognizant 
• Interns are covered under Cognizant's calendar holidays of the respective location of internship and you
would need to adhere with minimum attendance requirements. Prior approvals are must towards any
unavoidable leave or break requests during the program.
• There would be zero tolerance to plagiarisms and misconduct during the internship. Any such incident
reported will lead to immediate cancellation of internship without any notice.
• You would be required to ensure timely completion and submission of assignments, project work and
preparation required prior to the sessions.
• You may be required, to travel to other locations within India if there is a business need as per your
internship program
• Cognizant reserves rights regarding IT infra as applicable and access to information and material of
Cognizant during the internship period and may modify or amend the Cognizant GenC program terms and
conditions from time to time
• Stipend payment will be done for the prescribed Internship Curriculum period only and no additional
payment will be done for any delay in completion.
• Attendance and successful completion of Milestone(s) are the eligible factors for processing stipend
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payment and tenure spent will not guarantee your monthly stipend payment.
 
 
At the time of your reporting for the internship, you will be required to sign a Non - Disclosure Agreement
with the company. During the course of your Internship and after completion of the same, you are required
to maintain strictest confidentiality with respect to company proprietary or products that you access or
come into contact with, during your project as an Intern, at all times as per our Policy. Use of company
proprietary information or products shall not be made without prior permission from the concerned
authority. Any breach of information security will be dealt as per Company Policy.
 
You will also be required to submit the following documents at the time of reporting; 
• Photocopy of your Passport & Visa 
• Photocopy of your Certificates / Mark Sheets in support of your Educational Qualification(s) 
• 2 Passport-size photographs 
• Pan Card
• Aadhar Card
• Personal individual bank account from a nationalized bank for processing stipend 
 
Please do not hesitate to call us for any information you may need. 
 
We wish you good luck. 
 
Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,

Maya Sreekumar
Vice President - Human Resource
           
I accept the terms and conditions of the internship program as mentioned above.
         
Signature:                                                               Date:



 
 
 
 
 
 
 
 
 

To,  
Utkarsha Vijay Bhad 
Subject: Internship Letter 

 
Dear Utkarsha Vijay Bhad, 

AMR Tech Park 3,Ground Floor 
TowerB,Hongasandra Village, 

Bommanahalli,Hosur Road, 

Bangalore-560068 
(M):+917022374614. 
www.intellipaat.com 

 
Date: December 2nd, 2021 

 

In reference to your application, we would like to congratulate you on being selected for internship with 
Intellipaat Software Solutions Pvt. Ltd. Your work is scheduled to start from 10th January, 2022 for a period 
of 6 Months. During this period, you will get paid Rs. 22,000/month (Rupees Twenty Two Thousand Only) 
and you will be working as an ‘Business Development Trainee’. The technical platform and job role will 
be shared with you by your manager on the day of your joining. 

 
Note: 

 

• Number of working days is 6 days in a week. 

• Your first month salary will be dispersed along with your 4th month salary. 

• During this Internship you are eligible to get Rs200,000/- Rupees as incentive based on your 
performance. 

• During your internship, you are expected to be disciplined and sincere towards 
your job responsibility. 

• Based on your performance, PPO will be released before the completion of your 
internship at Intellipaat. 

• You need to serve 30days of notice period without fail, or else the management 
of Intellipaat can hold your salary/ experience letter / relieving letter after 
joining. 

• Minimum working duration must be 9 hours including one-hour lunch/dinner break. 

• After the successful completion of 6 Months Internship period total CTC would 
be 900,000 INR. 

Again, congratulations and we look forward to working with you. 

 
Yours truly, 
For Intellipaat Software Solutions Private Limited 

 

Dev Bisht 

Director– Human Resources 
 

______________________________________________________________________________________________________________________________________________ 
 

Intellipaat Software Solutions Pvt. Ltd. 
AMR Tech Park 3, Ground Floor, Tower B, Bommanahalli, Hosur Road, Bengaluru, Karnataka-560068 

http://www.intellipaat.com/
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Reference: Persistent/Academic Intern/1614514/0.2

 
Internship Offer Letter

Confidential
 
Jan 29, 2022
 
Mr Aditya Kishore Sathe
H.no. 3, Gayatri Row Houses,
Behind Cocsit college
Latur 413512
 
Dear Aditya,
 
Subject:Your engagement as an Academic Intern with Persistent
 

 
With reference to your application for industrial training with us, and the subsequent selection process,
we are pleased to  inform you that you have been selected as an Academic Intern at grade 0.2 with
Persistent Systems (Company). This offer is made to you as part of your Academic Curriculum.
 
The duration and start date of the internship will be communicated to you in due course of time
separately.
 
During the internship period you will be paid a consolidated monthly stipend of Rs. 10,000 per
month. You will also be eligible for benefits such as free lunch, snacks, tea and coffee during your
internship period.
 
All terms and conditions in this document, read with any other document specifically referred herein and
incorporated hereto by such reference, collectively shall constitute the entire understanding between the
Academic Intern and the Company.
 
Company does not assure you or commit (a) any extension of this internship beyond the period
stipulated under this letter  and/or offer you employment with Company and/or absorb you as an
employee of the Company in future. Unless otherwise specifically agreed in writing by Company, there
shall be no employee-employer relationship between you and Company.
 
1. Working days
Normal working days for Company are Monday through Friday. Company observes Sunday as a
compulsory weekly off and Saturday as the other weekly off day. The normal working hours are forty five
hours per week.
 
2. Holidays and Leaves
You will not be eligible for any leave or compensatory off during internship period.

Aditya Sathe, you are signed in. Sign Out

   

EOffer
Due Date: Jan 31, 2022

My JobpageMy Jobpage TasksTasks
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3.Termination of Internship
The internship can be terminated with one week notice or stipend (if you are eligible for stipend under
this letter), in lieu of the notice period on either side.
 
 
The Company can terminate your internship without any notice period in case the internship is
terminated on grounds of:
i. Breach of confidentiality or IP related obligations
ii. Violation of law
iii. Gross Misconduct
iv. Material breach of Company policy.
 
In such event, the Company will not be liable to pay stipend (if payment is otherwise stipulated in this
letter) in lieu of notice period.
 
In case the last day of your internship falls on a non-working day, your last day of internship shall be the
immediate previous working day.
 
The internship period can be terminated by whatsoever reasons by either party by giving one week
notice period.
 
4. Dispute Resolution
In case of any dispute or disagreement in relation to the terms of this offer or matters connected thereto,
you agree to negotiate in good faith to resolve such dispute or disagreement. In case you and Company
fail to settle the dispute/ disagreement amicably, the same may be exclusively referred to arbitration in
accordance with the provisions of Arbitration and Conciliation Act, 1996 at Pune. Each party shall bear
its own costs for arbitration.
 
Please contact Rajeshwari Joshi  (Ph. No.020-66965038) on the date of joining. We request you to
report at 9 am at the address mentioned below for completion of joining formalities.
 
Pune
Rigveda-Yajurveda-Samaveda-Atharvaveda Plot No. 39, Phase I, Rajiv Gandhi Information
Technology Park,Hinjawadi,Pune, Maharashtra, India 411057.
 
5. Documents required at the time of joining
At the time of joining, the following original certificates/documents along with one photocopy should be
furnished.Original certificates/documents will be returned to you after verification.

 

Sr.
No

Description

1
Certificates of educational qualification - SSC (10th Equivalent), School  leaving, HSC (12th
equivalent).

2 Certificate of Graduation/Post Graduation and Mark Sheets

3 2 recent passport size color photographs

4 Photo-attested bonafide certificate from college Principal
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We welcome you to the Persistent family and look forward to a mutually fulfilling association.
 
Yours sincerely,
For Persistent Systems Ltd

 
Kalpana Kudlingar
Head - Campus Talent Acquisition

 
-----------------------------------------------------------------------------------------------------------------------------

 
Acceptance of the offer


 
I have read and understood all the terms and conditions contained in this letter and agree to abide by
the same. I am signing this letter as a token of me having accepted the offer and the terms and
conditions set out in this letter.

 
Also, I hereby declare that nothing apart from the above mentioned clauses have been committed to me
during the selection process.

 
I will join the Company on the date communicated to me separately.

 
Date:                                                                                         Signature:
                                                                                                   Name:

 

 
Persistent Systems Limited, Bhageerath, 402, Senapati Bapat Road, Pune 411016 | Tel: +91 (20) 670
30000 | Fax: +91 (20) 6703 009 CIN – L72300PN1990PLC056696  
Persistent Systems Inc., 2055 Laurelwood Rd., Suite 210 Santa Clara, CA 95054 USA | Tel: +1 (408)
216 7010 
Persistent Systems France SAS, 1 rue Hector Berlioz, 38600 Fontaine, France | Tel: +33 (0) 4 76 53 35
80 
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Accept the offer

Submit Print Preview
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1 message

SmartKnower Team <info@smartknower.com> Tue, 29 Mar, 2022 at 7:35 pm
To: ganeshadagale721999@gmail.com

Greetings from Smartknower

Hii Ganesh Adagale,

We’re extremely delighted to have you on board! As we move a step
ahead in the journey of your Internship Program, we would like you to

know about us and the program a little more :)
 

We see that you have opted for the Machine Learning Program
scheduled for the month of April.

http://www.smartknower.com/


At SmartKnower we understand the importance of hassle-free learning.

Hence, we are committed to assist you at every step of your internship journey!

As we near our dates of the commencement of the batch,

Here are some quick tips for you which will help ensure the smooth running of

your internship program.

All emails will be sent to your registered email ID -

ganeshadagale721999@gmail.com and your registered phone number -

9834819767 .

Also, please add our Email IDs to your safe senders’ list to ensure that

emails from us do not land in your junk/spam folder.

ATTACHED FOLDERS INCLUDE

Do's and Dont's :-
Guidelines to be followed
throughout the program for
all the sessions for you as
well as for your peers.
 
Click here to view the
instructions.
 

Zoom Sessions:-
Instructions need to be
followed to ensure that you do
not face any issues while
attending the live sessions.
 
Click here to view Zoom
Instructions.

http://www.smartknower.com/
mailto:ganeshadagale721999@gmail.com
https://drive.google.com/file/d/1KfKeGntVIpp1z0KG52yxwFawQzWX8097/view?usp=sharing
https://drive.google.com/file/d/1kfnRBFCx2EgdMnqm44PkSWvdEjRFj9Ul/view?usp=sharing


LMS Account & Usage:-
Understanding the usage and
the steps to be taken care of
while creating your LMS
account. Please go through
our LMS Guide Video attached
below.
 
Click  here to view the LMS
account creation instructions.
 
View Account Creation Video
 

Candidate Guide:-
Instructions need to be
followed, and understand the
agenda throughout the course
till you receive the
certificates.
 
 
Click here to view the
candidate guide.
 
 

Course Curriculum:-  The reference curriculum for your

course can be found attached below. Click to here to view the

curriculum.
 

Please Note: This is not your finalized curriculum, this is

only meant for reference purposes. You will get your finalized

curriculum and the agenda/schedule of your classes before

your classes start.

TENTATIVE TRAINING START DATE WOULD BE


5TH OF APRIL 2022

Note:- If you didn't receive the pending amount link to make the complete payment then

https://drive.google.com/file/d/194QZ-LtXxxV5Yl332LXqQICyiZWZfjf7/view?usp=sharing
https://drive.google.com/file/d/1tMXfjmquwoy1Tll_cIJIDqjYFeF-umpd/view?usp=sharing
https://drive.google.com/file/d/1VR3VPb93BQHBx57Bp1ApWljxxSFZ_SoO/view?usp=sharing
https://drive.google.com/file/d/1b-FKlSJsRwpK2xOluso26rhR-K8GOSbR/view?usp=drivesdk


please contact (pendings@smartknower.com) Mail id or alternatively, you can give a call to

any of these numbers below:

 

9019916378

6360826412

Escalation Matrix:

We encourage you to clear your doubts with the mentor during the live

session.  But, if in case you have any doubts post the session or any issues

with which you need the help of the mentor, you can reach out  to

mentors@smartknower.com. 

Finally, we are always here for you as we want this internship to be a great

learning experience for you. We would like to extend our support in all

possible manners to ensure a smooth learning experience. If you need our

help, please feel free to reach out to (support@smartknower.com), we will

try to resolve your issue at the earliest. 

All the best for your Internship program!

 

Fa
ce

book

Where to find us:

mailto:pendings@smartknower.com
mailto:mentors@smartknower.com
mailto:support@smartknower.com
https://www.facebook.com/smartknower/
https://twitter.com/knowersmart?lang=en
https://www.instagram.com/smartknower/?hl=en
https://www.linkedin.com/shareArticle?mini=true&url=https://www.linkedin.com/company/smartknower/


Sector 3, HSR Layout, Bengaluru, Karnataka 560102

support@smartknower.com

+91-9113997071/+91-9513550920

Copyright © 2020, All rights reserved.

 

 

mailto:support@smartknower.com
tel:+919113997071
tel:+919513550920
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11-Jan-2022
 
Sneha Ghadge
B.E. Computer Science & Engineering
Rajarshi Shahu College of Engineering, Tathawade 
 
Dear Sneha Ghadge, 
 
Further to our Letter of Intent / Offer for the position of Programmer Analyst Trainee / Programmer Analyst
aligned to the hiring category and in response to your subsequent confirmation for Internship Program with
us, we are pleased to offer you an Internship with us for a period of 3 to 6 months, starting Dec 2021. 
 
During this period, you will be provided with a stipend of INR 12,000 per month equated to the planned
duration of the Internship curriculum and will be paid only subject to successful completion of milestones as
defined in the curriculum prior to the monthly stipend processing window for a given month based on your
performance and attendance.  
 
Actual commencement of Internship dates and duration would be shortly communicated to you and the
internship would be based on the business demand aligned to your skill tracks. 
 
Though Cognizant Internship being a pre- requisite skill and capability development program, it does not
guarantee employment. However, the successful completion of internship will form a critical part of your
employment with Cognizant if an opportunity arises in future. 
 
You will undergo a learning curriculum as per the learning track assigned to you. The learning path will
include in-depth sessions, hands on exercise and project work. There will also be series of webinars,
quizzes, SME interactions, mentor connects, code challenges, assessments etc. to accelerate your
learning. The outcome during Internship would be monitored through formal evaluations.
 
Prior to joining on the rolls of Cognizant, you must have successfully completed the prescribed Internship
program. In the event of unsatisfactory Internship, Cognizant reserves rights at its sole discretion to revoke
its employment offer.  
 
Please also note that: 
 
• The Internship timings would be for 9 hours per day from Monday through Friday aligned to the working
timings followed in Cognizant 
• Interns are covered under Cognizant's calendar holidays of the respective location of internship and you
would need to adhere with minimum attendance requirements. Prior approvals are must towards any
unavoidable leave or break requests during the program.
• There would be zero tolerance to plagiarisms and misconduct during the internship. Any such incident
reported will lead to immediate cancellation of internship without any notice.
• You would be required to ensure timely completion and submission of assignments, project work and
preparation required prior to the sessions.
• You may be required, to travel to other locations within India if there is a business need as per your
internship program
• Cognizant reserves rights regarding IT infra as applicable and access to information and material of
Cognizant during the internship period and may modify or amend the Cognizant GenC program terms and
conditions from time to time
• Stipend payment will be done for the prescribed Internship Curriculum period only and no additional
payment will be done for any delay in completion.
• Attendance and successful completion of Milestone(s) are the eligible factors for processing stipend
payment and tenure spent will not guarantee your monthly stipend payment.
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At the time of your reporting for the internship, you will be required to sign a Non - Disclosure Agreement
with the company. During the course of your Internship and after completion of the same, you are required
to maintain strictest confidentiality with respect to company proprietary or products that you access or
come into contact with, during your project as an Intern, at all times as per our Policy. Use of company
proprietary information or products shall not be made without prior permission from the concerned
authority. Any breach of information security will be dealt as per Company Policy.
 
You will also be required to submit the following documents at the time of reporting; 
• Photocopy of your Passport & Visa 
• Photocopy of your Certificates / Mark Sheets in support of your Educational Qualification(s) 
• 2 Passport-size photographs 
• Pan Card
• Aadhar Card
• Personal individual bank account from a nationalized bank for processing stipend 
 
Please do not hesitate to call us for any information you may need. 
 
We wish you good luck. 
 
Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,

Maya Sreekumar
Vice President - Human Resource
           
I accept the terms and conditions of the internship program as mentioned above.
         
Signature:                                                               Date:



Certificate of Achievement

This is to certify that

Ms. Karishma Bhaskar Katkar

Has Successfully Completed the e-Internship Exchange Program

From July 13 to August 14, 2020

Supervised by

Assoc. Prof. Dr. Praiboon Pantaragphong

At Department of Mathematics, Faculty of Science

King Mongkut’s Institute of Technology Ladkrabang, Thailand

Given this on August 14, 2020

Asst. Prof. Dr. Chaiyan Jettanasen

Vice President for International Affairs



C E R T I F I C A T E 
O F   A C H I E V E M E N T

This is to certify that

MR. ATHARVA KULKARNI

at Department of Computer Science, School of Science

King Mongkut’s Institute of Technology Ladkrabang, Thailand

from March 8 to April 2, 2021

Asst. Prof. Dr. Chaiyan Jettanasen

Vice President for International Affairs, KMITL
Given this on April 30, 2021

Has satisfactorily completed an E-Internship Program  
supervised by

ASST. PROF. DR. NUALSAWAT HIRANSAKOLWONG
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11-Jan-2022
 
Poonam Pawar
B.E. Computer Science & Engineering
Rajarshi Shahu College of Engineering, Tathawade 
 
Dear Poonam Pawar, 
 
Further to our Letter of Intent / Offer for the position of Programmer Analyst Trainee / Programmer Analyst
aligned to the hiring category and in response to your subsequent confirmation for Internship Program with
us, we are pleased to offer you an Internship with us for a period of 3 to 6 months, starting Dec 2021. 
 
During this period, you will be provided with a stipend of INR 12,000 per month equated to the planned
duration of the Internship curriculum and will be paid only subject to successful completion of milestones as
defined in the curriculum prior to the monthly stipend processing window for a given month based on your
performance and attendance.  
 
Actual commencement of Internship dates and duration would be shortly communicated to you and the
internship would be based on the business demand aligned to your skill tracks. 
 
Though Cognizant Internship being a pre- requisite skill and capability development program, it does not
guarantee employment. However, the successful completion of internship will form a critical part of your
employment with Cognizant if an opportunity arises in future. 
 
You will undergo a learning curriculum as per the learning track assigned to you. The learning path will
include in-depth sessions, hands on exercise and project work. There will also be series of webinars,
quizzes, SME interactions, mentor connects, code challenges, assessments etc. to accelerate your
learning. The outcome during Internship would be monitored through formal evaluations.
 
Prior to joining on the rolls of Cognizant, you must have successfully completed the prescribed Internship
program. In the event of unsatisfactory Internship, Cognizant reserves rights at its sole discretion to revoke
its employment offer.  
 
Please also note that: 
 
• The Internship timings would be for 9 hours per day from Monday through Friday aligned to the working
timings followed in Cognizant 
• Interns are covered under Cognizant's calendar holidays of the respective location of internship and you
would need to adhere with minimum attendance requirements. Prior approvals are must towards any
unavoidable leave or break requests during the program.
• There would be zero tolerance to plagiarisms and misconduct during the internship. Any such incident
reported will lead to immediate cancellation of internship without any notice.
• You would be required to ensure timely completion and submission of assignments, project work and
preparation required prior to the sessions.
• You may be required, to travel to other locations within India if there is a business need as per your
internship program
• Cognizant reserves rights regarding IT infra as applicable and access to information and material of
Cognizant during the internship period and may modify or amend the Cognizant GenC program terms and
conditions from time to time
• Stipend payment will be done for the prescribed Internship Curriculum period only and no additional
payment will be done for any delay in completion.
• Attendance and successful completion of Milestone(s) are the eligible factors for processing stipend
payment and tenure spent will not guarantee your monthly stipend payment.
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At the time of your reporting for the internship, you will be required to sign a Non - Disclosure Agreement
with the company. During the course of your Internship and after completion of the same, you are required
to maintain strictest confidentiality with respect to company proprietary or products that you access or
come into contact with, during your project as an Intern, at all times as per our Policy. Use of company
proprietary information or products shall not be made without prior permission from the concerned
authority. Any breach of information security will be dealt as per Company Policy.
 
You will also be required to submit the following documents at the time of reporting; 
• Photocopy of your Passport & Visa 
• Photocopy of your Certificates / Mark Sheets in support of your Educational Qualification(s) 
• 2 Passport-size photographs 
• Pan Card
• Aadhar Card
• Personal individual bank account from a nationalized bank for processing stipend 
 
Please do not hesitate to call us for any information you may need. 
 
We wish you good luck. 
 
Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,

Maya Sreekumar
Vice President - Human Resource
           
I accept the terms and conditions of the internship program as mentioned above.
         
Signature:                                                               Date:



iNeuron Intelligence Pvt Ltd
#51/27 Swamy towers-1st Floor, 1st Main, RJ
Garden, ORR, Marathahalli, Bangalore - 560037

DATE: Aug 13 2021

TO WHOM IT MAY CONCERN

This is to certify that Mr/Ms/Mrs Prathamesh Deshpande has successfully completed
internship program from May 05 2021 to Aug 13 2021 at INEURON INTELLIGENCE
PRIVATE LIMITED. During the period of his/her internship programme with us, he/she
demonstrated good skills with a self-motivated attitude to learn new things. His/Her
performance was excellent and was able to complete the project successfully on time.

Regards,
Sudhanshu Kumar
CEO & Chief AI Engineer at iNeuron.ai

We wish him/her all the best for future endeavours.

























Offer Letter of Internship

16th February, 2022
Duration: 1 Month

Dear Prasanna Kottur,

GlobalShala is pleased to offer you the position of Data Analyst starting 21st February, 2022, i.e, Monday.
In this position, you will build interactive, visual representations of data to help make analytical and strategic
business decisions. You will work with a global team while reporting to the Head Of Data Analytics.

What will you do?

● Collaborate on a wide range of research projects.
● Produce and concise effective visuals via popular visualization tools.
● Making large/complex data more accessible and understandable.
● Gather data from multiple sources and use various techniques to transform the data.
● Pitch ideas for how we can best design visualizations and dashboards.

What will you learn?

● How to design audience-appropriate data presentations to align with best practices
● Draw data in a way that helps to analyze content meaningfully
● A variety of basic data analytical tools
● How to leverage human visual perception to communicate

What’s in it for you?

● Scholarship up to $2500.
● Flexible work hours.
● Badge of Completion. *
● Certificate of Internship. *

Note(*): Badge and certificate of completion will be given purely based on your performance
throughout the month along with timely completion of all internship requirements. You will be
evaluated on a 360 basis by peers and facilitators.

1



We would also request you to do the following:

● Follow GlobalShala on Instagram, Facebook, Twitter, and LinkedIn
● Please connect with Anushika Jain and GlobalShala on LinkedIn.
● Make sure that you change your current working status to "interning at Globalshala".

Condition of acceptance:

By accepting this offer, you agree that throughout your internship, you will observe all policies and
practices governing the conduct of our organization, including our policies prohibiting discrimination
and harassment.

This letter sets forth the complete offer we are extending to you and it may be changed only by a
subsequent written agreement. If you have any questions, please feel free to contact us by email at
learn@globalshala.com

We hope that your association with the company will be successful and rewarding.

We look forward to working with you.

Best Wishes,

Anushika Jain                                                                                                          Your Signature with date
Chief Executive Officer
GlobalShala

2

2

https://www.instagram.com/globalshala/
https://www.facebook.com/globalshala/
https://twitter.com/TheGlobalshala
http://www.linkedin.com/company/globalshala/?view
mailto:learn@globalshala.com
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Reference: Persistent/Academic Intern/1615233/0.2

 
Internship Offer Letter

Confidential
 
Jan 29, 2022
 
Ms Siddhali Nitin Shah
Plot no. 7, Empire Estate, Near Ganpati temple
Opposite row house no. 8, Chinchwad
Pune 411019
 
Dear Siddhali,
 
Subject:Your engagement as an Academic Intern with Persistent
 

 
With reference to your application for industrial training with us, and the subsequent selection process, we are pleased to inform you that
you have been selected as an Academic Intern at grade 0.2 with Persistent Systems (Company). This offer is made to you as part of
your Academic Curriculum.
 
The duration and start date of the internship will be communicated to you in due course of time separately.
 
During the internship period you will be paid a consolidated monthly stipend of Rs. 10,000 per month. You will also be eligible for benefits
such as free lunch, snacks, tea and coffee during your internship period.
 
All terms and conditions in this document, read with any other document specifically referred herein and incorporated hereto by such
reference, collectively shall constitute the entire understanding between the Academic Intern and the Company.
 
Company does not assure you or commit (a) any extension of this internship beyond the period stipulated under this letter and/or offer
you employment with Company and/or absorb you as an employee of the Company in future. Unless otherwise specifically agreed in
writing by Company, there shall be no employee-employer relationship between you and Company.
 
1. Working days
Normal working days for Company are Monday through Friday. Company observes Sunday as a compulsory weekly off and Saturday as
the other weekly off day. The normal working hours are forty five hours per week.
 
2. Holidays and Leaves
You will not be eligible for any leave or compensatory off during internship period.
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3.Termination of Internship
The internship can be terminated with one week notice or stipend (if you are eligible for stipend under this letter), in  lieu of the notice
period on either side.
 
 
The Company can terminate your internship without any notice period in case the internship is terminated on grounds of:
i. Breach of confidentiality or IP related obligations
ii. Violation of law
iii. Gross Misconduct
iv. Material breach of Company policy.
 
In such event, the Company will not be liable to pay stipend (if payment is otherwise stipulated in this letter) in lieu of notice period.
 
In case the last day of your internship falls on a non-working day, your last day of internship shall be the immediate previous working day.
 
The internship period can be terminated by whatsoever reasons by either party by giving one week notice period.
 
4. Dispute Resolution
In case of any dispute or disagreement in relation to the terms of this offer or matters connected thereto, you agree to negotiate in good
faith to resolve such dispute or disagreement. In case you and Company fail to settle the dispute/ disagreement amicably, the same may
be exclusively referred to arbitration in accordance with the provisions of Arbitration and Conciliation Act, 1996 at Pune. Each party shall
bear its own costs for arbitration.
 
Please contact Rajeshwari Joshi  (Ph. No.020-66965038) on the date of joining. We request you to report at 9  am at the address
mentioned below for completion of joining formalities.
 
Pune
Rigveda-Yajurveda-Samaveda-Atharvaveda Plot No. 39, Phase I, Rajiv Gandhi Information Technology Park,Hinjawadi,Pune,
Maharashtra, India 411057.
 
5. Documents required at the time of joining
At the time of joining, the following original certificates/documents along with one photocopy should be furnished.Original
certificates/documents will be returned to you after verification.

 

Sr.
No

Description

1 Certificates of educational qualification - SSC (10th Equivalent), School  leaving, HSC (12th
equivalent).

2 Certificate of Graduation/Post Graduation and Mark Sheets

3 2 recent passport size color photographs

4 Photo-attested bonafide certificate from college Principal
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We welcome you to the Persistent family and look forward to a mutually fulfilling association.
 
Yours sincerely,
For Persistent Systems Ltd

 
Kalpana Kudlingar
Head - Campus Talent Acquisition

 
-----------------------------------------------------------------------------------------------------------------------------



 

Acceptance of the offer

 

I have read and understood all the terms and conditions contained in this letter and agree to abide by the same. I am signing this letter as
a token of me having accepted the offer and the terms and conditions set out in this letter.

 
Also, I hereby declare that nothing apart from the above mentioned clauses have been committed to me during the selection process.

 
I will join the Company on the date communicated to me separately.

 
Date:                                                                                         Signature:
                                                                                                   Name:

 

 
Persistent Systems Limited, Bhageerath, 402, Senapati Bapat Road, Pune 411016 | Tel: +91 (20) 670 30000 | Fax: +91 (20) 6703 009
CIN – L72300PN1990PLC056696  
Persistent Systems Inc., 2055 Laurelwood Rd., Suite 210 Santa Clara, CA 95054 USA | Tel: +1 (408) 216 7010 
Persistent Systems France SAS, 1 rue Hector Berlioz, 38600 Fontaine, France | Tel: +33 (0) 4 76 53 35 80 

Offer Letter Attachments

Response

Accept the offer



 



DATE

THIS IS TO CERTIFY THAT

INTERNSHIP CERTIFICATE

Rashmi Patil
has successfully completed her internship in Human Resources field for a period of 4 months

starting from 19th July, 2021.

During this period her performance has exceeded our expectations.

We look forward to working with her in the future.

19th November, 2021

CHIEF GROWTH
ARCHITECT



    Neuro Master Tech 
Dagdu Patil Nagar Lane no-4, 
Near Swiss County, Theargaon, 
Pune Maharashtra 411033. 

 

 

Date: - 25/ 03 / 2022 
 

TO WHOM SO EVER MAY CONCERN 
 

 

 

 This is to certify that Sanket Takale of intern has Pursuing his internship in Neuro 
Master Tech LTD. Pune, from January to June. He has worked on a Data Science And 
Machine learning.  

We wish him all the best for his upcoming career. 

 

 

 

 

Thanking You, 

For Neuro Master Tech 

 
 
 
        
       Mr. Suraj B. Gayake  
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Reference: Persistent/Academic Intern/1614479/0.2

 
Internship Offer Letter

Confidential
 
Jan 29, 2022
 
Mr Harshal Chintaman Date
IUDP Bhavani Chowk, Plot No. E-7, Manmad
Manmad 423104
 
Dear Harshal,
 
Subject:Your engagement as an Academic Intern with Persistent
 

 
With reference to your application for industrial training with us, and the subsequent selection process, we are pleased to inform you that you
have been selected as an Academic Intern at grade  0.2  with Persistent Systems (Company). This offer is made to you as part of your
Academic Curriculum.
 
The duration and start date of the internship will be communicated to you in due course of time separately.
 
During the internship period you will be paid a consolidated monthly stipend of Rs. 10,000 per month. You will also be eligible for benefits such
as free lunch, snacks, tea and coffee during your internship period.
 
All terms and conditions in this document, read with any other document specifically referred herein and incorporated  hereto by such
reference, collectively shall constitute the entire understanding between the Academic Intern and the Company.
 
Company does not assure you or commit (a) any extension of this internship beyond the period stipulated under this letter and/or offer you
employment with Company and/or absorb you as an employee of the Company in future. Unless otherwise specifically agreed in writing by
Company, there shall be no employee-employer relationship between you and Company.
 
1. Working days
Normal working days for Company are Monday through Friday. Company observes Sunday as a compulsory weekly off and Saturday as the
other weekly off day. The normal working hours are forty five hours per week.
 
2. Holidays and Leaves
You will not be eligible for any leave or compensatory off during internship period.
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3.Termination of Internship
The internship can be terminated with one week notice or stipend (if you are eligible for stipend under this letter), in lieu of the notice period on
either side.
 
 
The Company can terminate your internship without any notice period in case the internship is terminated on grounds of:
i. Breach of confidentiality or IP related obligations
ii. Violation of law
iii. Gross Misconduct
iv. Material breach of Company policy.
 
In such event, the Company will not be liable to pay stipend (if payment is otherwise stipulated in this letter) in lieu of notice period.
 
In case the last day of your internship falls on a non-working day, your last day of internship shall be the immediate previous working day.
 
The internship period can be terminated by whatsoever reasons by either party by giving one week notice period.
 
4. Dispute Resolution
In case of any dispute or disagreement in relation to the terms of this offer or matters connected thereto, you agree to negotiate in good faith
to resolve such dispute or disagreement. In case you and Company fail to settle the dispute/  disagreement amicably, the same may be
exclusively referred to arbitration in accordance with the provisions of Arbitration and Conciliation Act, 1996 at Pune. Each party shall bear its
own costs for arbitration.
 
Please contact Rajeshwari Joshi (Ph. No.020-66965038) on the date of joining. We request you to report at 9 am at the address mentioned
below for completion of joining formalities.
 
Pune
Rigveda-Yajurveda-Samaveda-Atharvaveda Plot No. 39, Phase I, Rajiv Gandhi Information Technology Park,Hinjawadi,Pune, Maharashtra,
India 411057.
 
5. Documents required at the time of joining
At the time of joining, the following original certificates/documents along with one photocopy should be furnished.Original
certificates/documents will be returned to you after verification.

 

Sr.
No

Description

1 Certificates of educational qualification - SSC (10th Equivalent), School  leaving, HSC (12th
equivalent).

2 Certificate of Graduation/Post Graduation and Mark Sheets

3 2 recent passport size color photographs

4 Photo-attested bonafide certificate from college Principal
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We welcome you to the Persistent family and look forward to a mutually fulfilling association.
 
Yours sincerely,
For Persistent Systems Ltd

 
Kalpana Kudlingar
Head - Campus Talent Acquisition

 
-----------------------------------------------------------------------------------------------------------------------------



 

Acceptance of the offer

 

I have read and understood all the terms and conditions contained in this letter and agree to abide by the same. I am signing this letter as a
token of me having accepted the offer and the terms and conditions set out in this letter.

 
Also, I hereby declare that nothing apart from the above mentioned clauses have been committed to me during the selection process.

 
I will join the Company on the date communicated to me separately.

 
Date:                                                                                         Signature:
                                                                                                   Name:

 

 
Persistent Systems Limited, Bhageerath, 402, Senapati Bapat Road, Pune 411016 | Tel: +91 (20) 670 30000 | Fax: +91 (20) 6703 009 CIN –
L72300PN1990PLC056696  
Persistent Systems Inc., 2055 Laurelwood Rd., Suite 210 Santa Clara, CA 95054 USA | Tel: +1 (408) 216 7010 
Persistent Systems France SAS, 1 rue Hector Berlioz, 38600 Fontaine, France | Tel: +33 (0) 4 76 53 35 80 
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Reference: Persistent/Campus/1377400/3.0

 
Confidential

 
Jan 14, 2022
 
Tushar Pangare
At. po Kolgaon
ta. Georai, Dist. Beed
Beed 431143
 
Dear Tushar,

 
Subject:Your Appointment as Software Engineer

 
Further to your application for employment with us, and the subsequent selection process, we are pleased to offer you the position
of Software Engineer at grade 3.0 with Persistent Systems (Company).
 
Persistent follows a career structure consisting of attributes such Grade, Job Family (Career Track) and Job title. As per the offered position,
your Job Family is Engineering - Development. During your tenure with the company, you are expected to perform role(s) as may be deemed
fit by the organization and business needs.
 
Due to the ongoing pandemic, your joining date will be communicated to you in due course of time as the situation unfolds.
 
The terms and conditions of this offer for employment are:
 

Salary - 
Your Annual Cost To Company will be Rs. 471,008. Your Annual Gross Salary will be Rs. 430,008. A detailed break up of your salary is given in
'Annexure-A'.

 

You will be eligible for a Statutory Bonus / Ex-Gratia payment, which would be calculated at 20% of the ‘Basic Salary’ as mentioned in the
Salary Break-up Sheet. The mode of payment will be as follows:
- 100% of the Statutory Bonus / Ex-Gratia amount mentioned in the Salary Break-up Sheet will be paid on a monthly basis.
- In case of change in any existing statute or introduction of new statute which requires any payments to be made, the Company reserves the
right to adjust the salary components given within your Annual Gross Salary break up to ensure full compliance with such statutory payment
obligations.
- In case of changes in any existing statute related to statutory bonus, the amount mentioned as ‘Statutory Bonus / Ex-gratia’ in the ‘Salary
break-up sheet’ will be considered towards ‘Statutory bonus’ and the balance, if any, left shall be reserved for adjusting against liabilities of the
Company arising out of statutory modification with retrospective effect. 
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If no such statutory modifications of retrospective nature are noticed, the remaining amount under the heading ‘Statutory Bonus / Ex-gratia’
will be eventually considered towards ‘Ex-gratia’. If changes in statute take place with retrospective effect, Company reserves right to apply
this logic of considering complete amount towards ‘Statutory bonus’ and balance, if any, left towards ‘Ex-gratia’ in retrospect.
 
(as per the Company policy) – 
This payment is part of your annual gross salary, the payout will be based on Annual Performance of the Company and will be governed as per
prevailing CPB policy.
  

 
Performance Pay component mentioned in the salary break-up sheet will be paid as follows
- 100% of the amount will be paid on a monthly basis.
- If you are put on Performance Improvement Plan (PIP) or equivalent plan resulting out of ‘on the job’ observation of below expectation
performance, company reserves the right to withhold this amount till you successfully complete the PIP. In case your PIP commences in a
month and stretches over the next month then the Performance Pay shall be proportionately paid to you for each month for the period you
were not under the PIP.
- If you are found to be not in compliance with various internal policies / guidelines / requirements within the timelines specified in the
respective policies / guidelines / requirements, company reserves the right to withhold this amount every month you remain non-compliant.
Such deducted performance pay would be returned to you once you are found to be in compliance, in all respects.
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Additional Terms –
 
1. Acceptance of Offer
 
a. The offer is valid till the date of joining decided by the Company.
b. Please send us your acceptance of the offer on or before January 28, 2022.

c. This offer for employment is subject to you passing your graduation/post-graduation without keeping any backlogs. You will ensure to
update the Company about exam results.

d. Upon acceptance of this offer letter, your employment with the Company will be effective from the date of your joining the Company.

e. As per the business requirement, kindly take the following actions:

i. You are required to fill the Background Check Form and submit the filled form along with necessary documents to the HR person at the time
of joining

ii. Register with National Skills Registry (NSR an Initiative by NASSCOM) within the time line stipulated by the Company.
 
The information produced by you at the time of recruitment as well as during joining is deemed to be true and correct. By accepting this offer
letter, you give your unconditional consent to the Company and/or its authorized person/ agency to carry out your background check and take
all necessary actions to verify the authenticity of the information provided.
 
In case of your failure to take necessary steps as mentioned above, within the specified timeline or in case the information, particulars and
data furnished to the Company by you are found to be erroneous, incomplete, inaccurate or untruthful, at any stage of recruitment process or
in the background check or where the background check reveals undesirable results, the Company will have a right to take necessary
disciplinary action including revocation of the offer or termination of your employment without any obligations or without any notice period or
compensation.
 
Further, you allow the Company to provide your personal information (i) for internal business requirements (ii) for applicable legal compliance
in or outside India (iii) as may be required by Company's customers as a part of the engagement between Persistent and customer e.g.
sharing of profiles etc. (iv) if required by court or government authorities.
 
2. Work Location
At the time of joining you will be posted at Pune office. However, your services can be transferred to any of the Persistent group of Companies,
other establishments of the Company, at Company's customer site or at partner's location anywhere in India or abroad subject to Company
policies and business requirements from time to time.
 
3. Increments and Promotion
Your growth in the Company and increments in the salary will depend solely on your performance and contribution to the Company. The
increments and salary revision will be driven as per the Performance Management Policy of the Company. You should be employed with the
Company for a period of minimum six months, before being considered eligible for any salary review.
 
4. Probationary Period
You will be on probation for a period of six months, from the date of joining. Upon satisfactory performance during the probation period, your
employment will be deemed confirmed unless otherwise communicated to you in writing.
In addition to your performance during the probationary period, confirmation of your employment is subject to your submitting the requisite
documents as required at the time of you joining the Company.
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5. Recovery of Expenses
Any expenses incurred by the Company for your recruitment such as your relocation, accommodation, joining bonus, reimbursement of short
fall of notice period if any, etc. would be recovered from you if you voluntarily resign from the services of the Company within twelve months
from your date of joining.
 
6. Notice Period
During probation, your employment can be terminated with ninety days’ notice or payment of ‘Basic Salary’ (the ‘Basic Salary’ that is
mentioned in the salary break-up sheet) in lieu of the notice period on either side.

 
After completion of probationary period and confirmation of employment, if you voluntarily resign from the services of the Company, you will
be required to give ninety days’ advance written notice or ‘Basic Salary’ in lieu of the notice period subject to the Company’s discretion. In the
event of you having any incomplete work assignment, the Company will have the discretion to relieve you only at the end of the ninety days’
notice period. Similarly, the Company may terminate your employment by giving you ninety days’ notice or ‘Basic Salary’ in lieu of notice
period.

 
The Company can terminate your service without any notice period and without paying the salary in lieu of notice period, in case your
employment is terminated on the grounds of

Breach of confidentiality or IP related obligations
Violation of law
Gross misconduct
Material breach of Company policy, on your part. In such event, the Company will not be liable to make payment in lieu of notice
period.

In case the last day of your employment falls on a non-working day, your last day of employment shall be the immediate previous working day.
 
7. Mediclaim Insurance Policy
Mediclaim Insurance policy is a family floater policy and the maximum sum assured is Rs.2.5 Lakhs per year. Employees are requested to view
the policy terms and conditions on Persistent intranet post joining.
 
8. Retirement
You shall retire on the day of completion of your sixty years of age. For this purpose, the date of your birth considered will be as per the
certificate of proof of age submitted by you at the time of joining the Company. In case the last day of your employment falls on a non-working
day, your last day of employment shall be the immediately preceding working day.
 
9. Rules and Regulations
You will be governed by the rules and regulations applicable to the employees of the Company, including revisions in such rules as may be
effected from time to time. During the continuance of your engagement with us, you shall not be associated, concerned or interested directly
or indirectly in any other occupation, business or employment whatsoever, but shall devote your whole time, attention and abilities exclusively
to the performance of your duties and shall faithfully serve the Company and use your best endeavor to promote the interest and business
thereof.
Also, the Chart of Authority and Disbursement is published on our Intranet (as applicable). You may go through the same, once you join the
organization.
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10. Invention Assignment and Confidentiality Undertaking
The matters pertaining to terms and conditions of your employment including your remuneration are strictly   confidential between you and the
Company, and should be treated as such.
As part of the joining process, you will be required to sign ‘Invention assignment and confidentiality undertaking’.
 
11. Code of Conduct
As part of the joining process, you will be required to sign ‘Code of Conduct’.
 
12. Working Days
Normal working days are Monday through Friday. Company observes Sunday as a compulsory weekly off and Saturday as the other off day.
Staff of Support Departments may be required to work on Saturdays.
You will be governed by the working hours policy of the Company. Based on the business need, you may be required to work in shifts, in
extended working hours or on call. The same may be modified from time to time to keep it in line with the prevailing local statutory provisions.
 
13. Information and Security
The role assigned during your employment with the Company includes the Information Security responsibilities as required by organization
and customer. This includes adhering, maintaining information security artifacts as required by Information Security Policy of the organization
and customer.
During your employment with the Company, you shall not disclose any information to anyone including but not limited to Company’s
customers, prospective customers, people or entities outside the Company or to any Company’s employee which is confidential or trade secret
under your previous employment contract or disclosure of which is in violation of any law or third party intellectual property rights. If you
disclose any such information, you shall be solely liable at your own cost and you agree to hold harmless the Company from and against any
claims, actions, suits, demands, damages, claims for fees, costs, charges and expenses.
 
14. No Conflict
You warrant that if you accept this employment offer with the Company, it shall not be in conflict with :

any other agreement that you may have entered into or 
any obligation that you may be bound to

 
15. Dispute Resolution
In case of any dispute or disagreement in relation to the terms of this offer or matters connected thereto, you agree to negotiate in good faith
to resolve such dispute or disagreement. In case you and Company fail to settle the dispute/ disagreement amicably, the same may be
exclusively referred to arbitration in accordance with the provisions of Arbitration and Conciliation Act, 1996 at Pune. Each party shall bear its
own costs for arbitration.
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16. Transit Accommodation
If you need transit accommodation, it can be provided to you, in case you are joining from outstation to the work location. The accommodation
will be for a period of maximum seven days from a day prior to your joining date. For availing this, you need to send an email request to
Akanksha Khandare at akanksha_khandare@persistent.com one week prior to your joining date.
 
17. Joining Formalities
Kindly contact Rajeshwari Joshi (Ph.No.- 020-66965038) on the date of joining. We request you to report at 9:00 AM at the address
mentioned below for completion of joining formalities.

 
Pune
Rigveda-Yajurveda-Samaveda-Atharvaveda Plot No. 39, Phase I, Rajiv Gandhi Information Technology Park,Hinjawadi,Pune, Maharashtra,
India 411057.

 
Please find the details of the documents/information required at the time of joining, in Annexure-C.
 
We welcome you to the Persistent family and look forward to a long and mutually rewarding association.
 
Yours sincerely,
For Persistent Systems
Kalpana Kudlingar
Head - Campus Talent Acquisition

 
Annexure to and forming part of this letter:
i.Salary Breakup Sheet (Annexure-A)
ii. Company Benefits (Annexure-B)
iii. Documents Required on the day of joining (Annexure-C)
 
--------------------------------------------------------------------------------------------------------------------------------
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Acceptance of the offer

 
I have read and understood all the terms and conditions contained in this letter and agree to abide by the same. I am signing this Appointment
letter as a token of my having accepted employment with the Company and the terms and conditions set out in this letter.
Also I hereby declare that nothing apart from the above mentioned clauses have been committed to me during the selection process.
I will join the Company as per the joining date that will be communicated to me in due course of time.

 
Date:                                                            Signature:
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SALARY BREAK-UP SHEET (Annexure – A)

 
Date: Jan 14, 2022
Grade: 3.0
Location: Pune
Name: Tushar Pangare 
Designation: Software Engineer
 
I Monthly Components % of basic salary Amount (Rs.)
1 Basic Salary   11,800
2 House Rent Allowance 50% 5,900
3 Company contribution to E.P.F./Special Pay I (#)   1,800
4 Superannuation fund/Special Pay II 15% 1,770
5 National Pension Scheme/Special Pay III 10% 1,180
6 Leave Travel Assistance 10% 1,180
7 Performance Pay 10% 1,180
8 Statutory Bonus/Ex-gratia 20% 2,360
9 Upkeep Pay   4,608
  Total to be paid monthly (M)   31,778
  Total for the year [M * 12] [A]   381,336
II Variable Components    
1 Company Performance Bonus[CPB] Per Month [M]    3,584
  Total CPB 10% of Annual Gross Salary [B]   43,008
III Annual Component    
  Provision for your gratuity [C] 4% 5,664

  Annual Gross Salary [A + B + C]   430,008

IV Major Benefits [Average cost per person p.a.]    
   Insurance* and Food* [D]   41,000

  Cost To Company (CTC) [A + B + C + D]   471,008

 
 
#Provident Fund Contribution Option:
As permitted by the Employees Provident Funds and Miscellaneous Provisions Act, 1952 and its Rules, at the time of
joining, if you give your written consent, Company will provide you an option to limit your Provident Fund Contribution
to maximum monthly wage ceiling defined by EPF authority (Currently it is Rs. 15,000/- per month) instead of on the
entire basic salary mentioned in this salary break-up sheet. You understand and agree that if you explicitly consent to
choose the above mentioned option, you will see following impact in your monthly pay slip.

There is no impact on your Gross salary and CTC salary as stipulated under Annexure A. 

Both Employee’s contribution and Company contribution to E.P.F will be lesser than what is mentioned in the
salary break-up sheet under Annexure A -I point no. 3. Differential amount will be shown under “Special Pay I” in
your pay slip. Income tax deduction benefit would reduce to that extent. 

As EPF deductions are less, your take home pay would be more than what is stipulated under Annexure A. This
will attract appropriate income tax.

You agree and understand that as and when the EPF authorities revise maximum monthly wage ceiling (currently Rs.
15,000/- per month) appropriate changes will be made keeping the same principle, i.e. limiting both employee and
employer contribution to statutory wage ceiling, as long as it is permitted by the law.
Yours sincerely,
For Persistent Systems
Kalpana Kudlingar
Head - Campus Talent Acquisition
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Annexure-B

 
In addition to major benefits mentioned in "Annexure - A", Persistent provides the following benefits, as applicable/ as per company policy

 

Leaves
Privileged Leaves (PL) - 27 Days. Unused PL of ongoing year will be carried forward on an annual basis to a maximum of 21
days out of 27. 
Maternity Leave (ML) - As statutory requirement
Paternity Leave (PAL) - 5 Days
Child Adoption Leave (CAL) - 10 Days
Study Leave (STL)
Long leave
Compensatory-Off

Paid Holidays
Employee Deposit Linked Insurance Policy
Long Service Award
Company sponsored Higher Education / certifications
Night Shift Allowance
Reward and Recognition
Employee Engagement activities
Project Party
Flexi working hours
Annual Health Check-up

Following facilities are available at certain locations

Subsidized Transportation Facility
Gymnasium Facility
In-house Sports Facility
Doctor on premises

-------------------------------------------------------------------------------------------------------------------------------
**Food
- Lunch, Snacks

* Insurance Policy
- Group Term Life Insurance
- Personal Accident
- Mediclaim Hospitalization (Self, Spouse, 2 children and Parents) 

 
“Food and Insurance” is a benefit being extended to the employees and cannot be paid in cash, under any circumstances.
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 Annexure – C

Guidelines for Joining Process


 

 
As a part of your joining process, you will receive an email from Persistent. This email will contain a link of the Pre Joining Portal. Pre-joining
portal is system where you are required to complete following activities before joining

 
1) System Entries
You are requested to enter your details in Pre Joining portal. Some details, which we received during selection process, are already entered in
the system. You are requested to go through the details. Please complete the process by entering all details in portal.
Details which are required to be entered in system are as below

Personal Details
Address Details
Family Details
Education Details
Previous Employer Details
Language Details

Please note that your joining form and Background Verification form will be generated based on the above mentioned details. These are Key
details without which the forms cannot be generated. Hence you are requested to please complete all details. In case of queries, you can carry
relevant documents on day of joining and after clarification, you can complete the details.

 
2) Upload Documents
You are requested to upload all relevant documents in Pre Joining Portal. Please use appropriate type of the documents and save. Please
upload documents in PDF format only.

 
Valid documents for each category are:
 
a) Identity proof: Any one of the below

1. Passport
2. Voter’s card
3. Driving License

b) Current and Permanent Address proof – Any one of the below

1. Electricity bill
2. Telephone bills
3. Ration card
4. Corporation tax receipt
5. Copy of Index 2

c) Date of Birth Proof – Any one of the below

1. Birth Certificate
2. School leaving certificate
3. 10th pass Certificate
4. Notarized copy of date of birth proof



 

Page 11 of 11
d) Educational Information: All documents (as applicable)

1. SSC mark sheet & certificate
2. HSC mark sheet & certificate
3. Diploma (if applicable) :Semester wise mark sheets or a consolidated mark sheet and Certificate (Passing Certificate / Convocation

Certificate / Provisional Passing Certificate)
4. Graduation (if applicable): Semester wise mark sheets or a consolidated mark sheet and Certificate (Passing Certificate /

Convocation Certificate / Provisional Passing Certificate)
5. Post-graduation (if applicable) : Semester wise mark sheets or a consolidated mark sheet and Certificate (Passing Certificate /

Convocation Certificate / Provisional Passing Certificate)

e) Professional Information: (As applicable)

1. Relieving Letter/Experience Certificate / Service Certificate from all previous employers (if applicable)
2. Resignation Acceptance Letter / Email / Relieving Letter / Experience Certificate from current employer (if not currently available, it is

mandatory to submit the same on the date of Joining)
3. Latest Salary Slips for the last two months from your previous employer

f) Marriage Certificate (in case of name change for women employees)

 
g) Pan Card (Mandatory)

 
If you do not receive the link for the pre joining portal or   you face any problem while uploading documents, please keep soft copy of the
documents available in your personal email account. Necessary access will be provided to you on day of joining to upload documents.

 

 

 
Persistent Systems Limited, Bhageerath, 402, Senapati Bapat Road, Pune 411016 | Tel: +91 (20) 670 30000 | Fax: +91 (20) 6703 009 CIN –
L72300PN1990PLC056696  
Persistent Systems Inc., 2055 Laurelwood Rd., Suite 210 Santa Clara, CA 95054 USA | Tel: +1 (408) 216 7010 
Persistent Systems France SAS, 1 rue Hector Berlioz, 38600 Fontaine, France | Tel: +33 (0) 4 76 53 35 80 

Offer Letter Attachments

Response

Not Specified



 



 

FORCE MOTORS LIMITED 
CIN L34102PN1958PLC011172 

Regd. Office :  Mumbai-Pune Road, Akurdi, PUNE – 411 035, INDIA.   Tel. : (+91) 20 2747 63 81 
Visit us at : www.forcemotors.com 

 

 

 

 

Date: 7th Sept 2022 

 

 

 

TO WHOM SO EVER IT MAY CONCERN 

 

 

 

This is to certify that Mr. Gaurav Patil student of Second Year, B.Tech (Electrical) 

from, JSPM’s Rajarshi Shahu College of Engineering; Pune has successfully 

completed his internship in our Operations (Engine Division) from 25th July 2022 to 

18th August 2022.  

 

During the above period, we found him sincere and hardworking.  

 

We wish him all the best in his future endeavors.  

 

 

For FORCE MOTORS LIMITED 
 
 
 
 

RAHUL BAGALE  

Head HR 

 



Abdul Ahad Shaikh Abdul Wahid Shaikh

SECINTADV22071038



Abdul Ahad Shaikh Abdul Wahid Shaikh

SECINTADV22071038



MAHAVITARAN 
MAHARASHTRA STATE ELECTRICITY DIST. CO. LTD. 

E tv , D 

Sub-Division office.Ahmedpur 
Website-www.mahadiscom.in, Email ID-dyeahmadpuragmall.com No:-Dyee/TS/Apur/ 61 Date: 13/07/2022 

CERTIFICATE 

This is to certify that, Mr. TEJAS SOMPURI PURI Engaged and completed his technical training during the period from 05.07.2022 to 20.07.2022 at Ahmedpur Urban Substation under Ahmedpur Subdivision. 
During this period he completed this technical training excellently. 

Dy.Executv? Englneer 
MSE.D C.LSub-Dtv. Ahmedn 

To: Mr. TEJAS SOMPURI PURI 
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Avinash Ashok Temkar

SECINTADV22071063



Bhagyshree Bramhadev Sarade

SECINTADV22071071



Pranay Deepak Anuse

SECINTADV22071070



Pranmay Prasad Zure

SECINTADV22071127



Vaibhav Khanore

SECINTADV22071139



Vedang prashant salunke

SECINTADV22071040



Virendra Rajesh Narute

SECINTADV22071110
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Abhaykumar Vijay Chormale

SECINTADV22071086







Sadhana Khamari

from JSPM'S Rajarshi Shahu College Of Engineering has successfully secured 
Content Writing internship at Hariyali through Internshala.

July 11, 2021

Certificate Number: 698CCA51-E808-D1B5-BF7F-F42748491166
For certificate authentication please visit https://internshala.com/verify_certificate



HARSH DHONDIBA MANE

SECINTADV22071078



Sourab tiwari

SECINTADV22071138



Gaurav Dada Jadhav

SECINTADV22071041



Shivram Ganpat Gandhare

SECINTADV22071079
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Sr. No. Name of Student Contact no Email ID
Class & 

A.Y.
Roll No Company Name Company Sector

Incorporation 

Status
Date From Date To

1 Prathmesh Shankar Pawar 9405648687 prathmeshpawar5900@gmail.com BE C 21- 22 C 02 Achal Industries Manufacturing Private 05-01-2021 31-03-2021

2 Tejas Zilpe 9179670887 tejaszilpe@gmail.com TY D 21-22 ME3411 Railway Loco Shed Machinery & Equipment Government Body 16-08-2021 23-08-2021

3 Rohan Solanke 9673366717 rohansolanke1702@gmail.com BE C 20-21 12 Urban company Other Private 12-04-2021 12-06-2021

4 Hrushikesh Badak 7363941795 hrushikeshbadak@gmail.com TY A 21-22 ME3171 Websoft technology Hyderabad IT Institution 16-08-2021 12-09-2021

5 Vedant Patil 9423954591 patilved9423@gmail.com TY C 21-22 ME3311 Industrial Automation Manufacturing Institution 01-08-2021 15-08-2021

6 Wable Rutwik Adik 7972035623 rutwikwable2762016@gmail.com BE A 20-21 33 A K Engineering Manufacturing Private 12-10-2020 12-04-2021

7 PRANITA SHELAR 9766905828 pranitashelar58@gmail.com BE D 21-22 57 Mahindra and mahindra Automobile Private 07-06-2019 27-06-2019

8 Nishant Samadhan Palwe 8007440824 nishantspalwe@gmail.com BE C 21- 22 44361 Mudra Dies & Patterns Pvt. Ltd. Manufacturing Private 15-02-2021 15-03-2021

9 Om Arvind Desai 9421977364 desaiom9207@gmail.com TY A 21-22 ME2155 Sololearn,Udemy (Certification course) IT Private 11-07-2021 23-07-2021

10 Aadish Dhoka 8169370294 aadish.dhoka2000@gmail.com BE A 21-22 34 Forsk Technologies IT Private 17-08-2020 12-09-2020

11 Mugdha Deshpande 9146993163 deshpandemugdha99@gmail.com BE A 20-21 17 Ravi Industries Manufacturing Private 04-12-2020 04-01-2021

12 Purvesh Laxman Mehta 7020254765 purveshmehta34@gmail.com TY C 21-22 ME3378 Raj auto Automobile Private 05-05-2019 25-06-2021

13 Dhananjay Bhagwan Patil 7057755735 dhananjaybpatil1012@gmail.com BE C 21- 22 62 Homeflic Wegrow Pvt Ltd Other Private 01-04-2021 01-07-2021

14 Deepak Shinde 8956829881 dmshinde612@gmail.com BE A 21-22 44107 Konecranes Pvt. Ltd. Machinery & Equipment Private 01-04-2021 30-09-2021

15 Tushar Dargad 9130061481 tushardargad6@gmail.com TY A 21-22 ME3175 Elite techno group Other Private 20-08-2021 20-09-2021

16 Tushar Dargad 9130061481 tushardargad6@gmail.com TY A 21-22 ME3155 Elite techno group Other Private 19-09-2021 19-09-2021

17 Rudesh Gaonkar 9325849624 rdgaonkar1099@gmail.com BE B 20-21 4240 SKF India Ltd. Manufacturing Private 19-11-2019 07-01-2020

18 Vrinda Vijaykumar Mankare 7774061514 vmvrinda297@gmail.com BE C 20-21 51 Infinite Graphix Technologies Pvt Ltd,pune Other Private 01-06-2020 08-07-2020

19 Shreeyash Makarand Limaye 9322918277 shreeyashlimaye2000@gmail.com TY C 21-22 ME3365 L&T construction ( 1 yearJob experience ) Machinery & Equipment Private 06-08-2019 05-08-2020

20 Kaustubh Suresh Patil 8830393889 kaustubhpatil422@gmail.com TY C 21-22 ME3375 Elite techno group Automobile Private 15-08-2021 15-09-2021

21 Shubham Naresh Saste 9370503592 shubhams27122000@gmail.com BE D 21-22 53 DG automobile Automobile Private 11-09-2020 14-10-2020

22 Prathamesh Palande 7972743537 prathameshpalande020201@gmail.com BE D 21-22 D29 Brainovision Solutions, Verzeo Automobile Private 05-07-2021 05-09-2021

23 Tanmay Anil Pisal 8380950403 tanmaypisal@gmail.com BE A 20-21 4107 SSIGMA Manufacturing and Advancement Pvt LtdOther Private 10-02-2021 04-04-2021

24 SHUBHAM CHIKHALKAR 9527562314 shubhamchikhalkar222@gmail.com BE B 21-22 72 Techmahindra Automobile Private 01-10-2021 30-11-2021

25 Tushar Dargad 9130061481 tushardargad6@gmail.com TY A 21-22 ME3175 ANALYTICA Education Private 02-07-2021 04-09-2021

26 Pratik M Shirsath 7385449543 pratikshirsath53@gmail.com TY D 21-22 ME3448 KSB Ltd. Manufacturing Public Limited Company 14-07-2021 13-08-2021

27 Pranjal Munagekar 8605468522 ppmunagekar@gmail.com BE B 21-22 11 Ardra astronautics Other Other 28-06-2021 06-09-2021

28 Ashish Sanjay Pasare 7588350448 ashish5pasare@gmail.com TY B 21-22 ME3256 Shimpukade Engineering Pvt Ltd (SEPL),Kolhapur Machinery & Equipment Private 13-07-2021 14-08-2021

29 Shobhit Diggikar 9921533767 shobhitdiggikar891@gmail.com BE B 21-22 71 Ezenith Pvt Ltd Education Private 16-06-2018 23-06-2018

30 Tushar Dargad 9130061481 tushardargad6@gmail.com TY A 21-22 ME3175 SKILL UP Education Private 03-08-2021 03-09-2021

31 Rushikesh Pramod Pagare 8459553858 pagarerushikesh.2000@gmail.com TY A 21-22 ME3111 Advanced Excel Tutorial online IT Private 25-06-2021 11-07-2021

32 Shantanu Shinde 9028241267 shantanushinde@jspmrscoe.edu.in TY B 21-22 ME3243 Spinta solutions Automobile Private 02-08-2021 01-11-2021

33 Sanket Rajendra Sawale 8855023028 sanketsavale62@gmail.com BE B 21-22 68 Dana India Pvt Ltd Hinjewadi pune Automobile Private 19-12-2019 31-01-2021

34 Suraj Santosh Sawant 9049880527 surajsawant210899@gmail.com BE A 20-21 A-36 Spinta Solutions Other Private 19-08-2020 31-05-2021

35 Sanket Rajendra Sawale 8855023028 sanketsavale62@gmail.com BE B 21-22 68 Kumar solution karvenager Pune Automobile Private 02-06-2019 31-07-2019

36 Nilesh Nagnath Jadhav 9403829450 nileshjadhav06484@gmail.com BE D 21-22 D01 Lenze Mechatronics Machinery & Equipment Private 16-08-2021 31-08-2021

37 Kailas Laxman Pachare 8390541766 kumarpachare227@gmail.com TY C 21-22 ME3371 Spinta Solutions Automobile Private 30-07-2021 17-11-2021

38 Kailas Laxman Pachare 8390541766 kumarpachare227@gmail.com TY C 21-22 ME3371 Spinta Solutions Automobile Private 30-07-2021 17-11-2021

39 Aditya Sunil Mahale 9307195112 adityamahale51@gmail.com TY C 21-22 ME3359 Great Learning IT Other 01-07-2021 20-08-2021

40 Juhi Reeta Ramteke 8263071391 juhiramteke05@gmail.com BE C 21- 22 10 Innoesta Infotech Other Sole Proprietorship 14-01-2021 11-02-2021

41 Shubham Dnyaneshwar Patil 9209804973 patilshubh655@gmail.com BE C 21- 22 71912512L Tata motors Manufacturing Private 02-04-2021 31-05-2021

42 Awale Shubham Raju 9561035312 shubhamr.2811@gmail.com BE A 21-22 58 King Mongkut's Institute of Technology Ladkrabang, Thailand.Education Institution 09-07-2020 10-08-2020

43 Aditya Sunil Mahale 9307195112 adityamahale51@gmail.com TY C 21-22 ME3359 Great Learning IT Other 01-07-2021 20-08-2021

44 Kartik Patil 8669421951 kartikpatil554@gmail.com BE C 21- 22 19 UPSCALLA Other Private 01-02-2021 30-04-2021

45 Abhishek Venkat Badge 9960848212 abhishekbadge07@gmail.com TY B 21-22 ME3250 CADcim technology Other Other 20-07-2021 06-08-2021

46 Shubham Yadav 7709930520 shubhamyadav1569@gmail.com TY B 21-22 3232 S.R Auto parts , Bhosari Automobile Private 15-01-2021 31-01-2021

47 Rushikesh Devidas Khandgawhre 8999296003 rushikhandgawhre123@gmail.com BE A 21-22 BE A 26 Ratna Industries Ppune Manufacturing Private 07-06-2020 30-12-2020

48 Pratik Navnath Deokate 9604195195 pratikdev196@gmail.com TY C 21-22 53 Shreekrupa enterprises,tathawade Automobile Private 01-06-2021 30-09-2021

49 Monal Manoj Ubale 7276997713 monalubale2675@gmail.com BE D 20-21 4439 Century Enka Limited Machinery & Equipment Private 18-03-2021 19-04-2021

50 Durgesh mukesh patil 9595546513 Patildurgesh141@gmail.com TY B 21-22 ME3228 Hitachi astemo brakes india limited jalgaon Manufacturing Private 16-07-2021 31-08-2021

51 Prasad Ganpati Narvekar 9325535142 narvekarprasad555@gmail.com TY D 21-22 ME3403 KMITL,Thailand Automobile Institution 01-03-2021 31-03-2021

52 Rohan Gangadhar Tadkalkar 8888680073 Rohantadkalkar07@gmail.com BE D 21-22 D 20 Toolcon Systems. Manufacturing Private 01-08-2021 01-09-2021

53 Pratiksha Rameshwar Umbare 7219233840 upratiksha2000@gmail.com BE D 20-21 40 Century Enka Limited, Bhosari, Pune Manufacturing Private 19-03-2021 18-04-2021

54 Arvind Jagtap 8830840514 arvindj85666@gmail.com BE A 21-22 63 VISION TOOLS Automobile Sole Proprietorship 01-05-2021 06-09-2021

55 Sandesh Yashwant Bhadane 9765739650 sandeshbhadane745@gmail.com TY B 21-22 ME2203 Elite Techno Groups Education Private 22-07-2021 23-08-2021

56 Utkarsh Borase 9637117224 boraseutkarsh29@gmail.com TY C 21-22 ME3352 Great Learning IT Other 08-07-2021 30-07-2021

57 Parth Kashiling Reddy 7276616447 parthreddy447@gmail.com BE B 21-22 55 TATA MOTORS PVT LTD. Automobile Private 08-02-2021 08-04-2021

58 Abhishek Gat 7972307722 abhishekgat1008@gmail.com BE B 21-22 3 Berger paints India Ltd. Jejuri. Other Private 07-12-2020 08-01-2021

59 Omkar Tanaji Jadhav 8830178267 jadhavomkar479@gmail.com BE D 21-22 3 TOOLCON SYSTEMS Manufacturing Private 01-08-2021 31-08-2021

60 Sumati Khatri 9763952484 sumatikhatri332@gmail.com TY C 21-22 ME3334 Swift tools and machine Basic Metal & Steel Private 29-07-2021 08-08-2021

61 Sumit waghmare 9766999026 sumitwaghmare222001@gmail.com TY D 21-22 3474 Mahindra indomobil Automobile Private 15-05-2019 26-06-2019

62 Manish Chaudhari 9689900596 chaudharimanish3501@gmail.com TY A 21-22 ME2103 other Automobile Private 05-07-2021 08-08-2021

63 Swapnil Thorat 9325663977 thoratswapnil69@gmail.com TY A 21-22 14 NA Other Other 05-07-2021 08-08-2021

64 Manish Chaudhari 9689900596 chaudharimanish3501@gmail.com TY A 21-22 ME3103 NA Automobile Private 05-07-2021 08-08-2021

65 Nikhil Hansraj Wagh 7447536807 Waghnikhil27@gmail.com TY A 21-22 ME3116 NA Other Other 05-07-2021 08-08-2021

66 Ekta Pundalik Thakur. 8208518415 ektapthakur00@gmail.com TY A 21-22 ME3126 Guvi , Data fair , Alison Education Institution 30-07-2021 12-08-2021

67 Tejas bhatt 8668633276 bhatttejas30@gmail.com TY A 21-22 2 WebEx, creo Other Private 04-07-2021 10-08-2021

68 Aniruddha Ajitsingh Nawale 9766494927 aniruddha.nawale@gmail.com TY D 21-22 ME3441 None Other Other 05-07-2021 10-08-2021

69 Seshahari Varma Venkataraju Chekuri 9130878507 harichekuri9@gmail.com BE C 21- 22 50 Vivek Engineers, Bhosari Manufacturing Private 01-09-2020 30-04-2021

70 Sumedh Rajendra Jadhav 8983495535 sumedhjadhav511@gmail.com BE D 21-22 24 Renuka Industries Manufacturing Private 23-10-2020 10-11-2020

71 Sone Chitralekha Nilesh 7741064048 sonechitralekha@gmail.com BE D 21-22 60 Mudra Dies and Patterns Pvt. Ltd. Manufacturing Private 15-02-2021 15-03-2021

72 Gauri Gorakhnath Chatur 7887905924 gaurichatur1411@gmail.com BE A 21-22 61 Om sai industry Automobile Private 08-04-2021 13-07-2021

73 Atharva Rajendra Kulkarni 8605174241 atharva18.kulkarni@gmail.com TY C 21-22 50 VCE Other Private 01-07-2021 31-08-2021

74 Swajas Bhalekar 9130537707 swajasbhalekar18@gmail.com TY B 21-22 ME3251 Vardhan Consulting Engineers Other Private 01-08-2021 30-09-2021

75 Jayesh Mandavkar 8482857501 jayeshmandavkar5042@gmail.com TY B 21-22 ME2224 IBM IT Private 20-01-2021 26-06-2021

76 Hrushikesh Gite 9307568417 hrushikesh.gite@gmail.com TY B 21-22 ME3253 Vardhan Consulting Engineers Other Private 01-08-2021 30-09-2021

77 Ajinkya Sanjay Kulkarni 9146041875 kulkarniajinkya3303@gmail.com TY B 21-22 ME3254 Vardhan Consulting Engineers Other Private 01-08-2021 30-09-2021

78 APURV SHRIKANT SALPE 7020312177 apurvsalpe3@gmail.com TY D 21-22 6 Deccan Mechanical and Chemical Industries Private limitedManufacturing Private 01-01-2021 15-01-2021

79 Sudarshan Abhiman Andhare 9730451878 sudarshanandhare2002@gmail.com TY B 21-22 ME3211 Great learning Academy Automobile Private 08-07-2021 31-07-2021

80 Nikita Dattatray Karpe 8830427582 nikitakarpe2652@gmail.com TY C 21-22 ME3331 Google(Coursera) and autodesk design academy Manufacturing Other 25-06-2021 31-07-2021

81 Gaurav Subhash Patil 9028815565 gauravsubhash277patil@gmail.com BE B 21-22 BE B 49 Konecranes Other Private 15-03-2021 15-09-2021

82 Prathmesh Kumbhar 7218459133 kumbharprathmesh45@gmail.com TY B 21-22 ME3217 Great Learning Academy Automobile Private 08-07-2021 31-07-2021

83 Shravan Rajendra Jogwar 8975017619 Shravanjogwar16@gmail.Com BE B 21-22 64 Elite technology Other Private 01-07-2021 12-09-2021

84 Shardul Surendra Kulkarni 9284897150 shardulkul1642@gmail.com TY D 21-22 ME3426 DAS SYSTEMS LTD ,Talwade. Manufacturing Private 01-06-2021 31-07-2021

85 Shivam Anil Kulkarni 8668622825 shivamakulkarni57@gmail.com TY B 21-22 ME3259 ExploreVR (Evolving X) (pwd for offer letter : Internship)Other Private 07-09-2021 07-02-2022

86 Mandade Prajwal Shivappa 7719091148 prajwalmandade@gmail.com TY B 21-22 ME3218 Certification Course IT Other 05-07-2021 05-08-2021

87 Narsing Shinde 9284011241 Narsing1999shinde@gmail.com BE A 21-22 40 Coursera Automobile Institution 06-06-2020 26-06-2020

88 JADHAV SANDESH SANJAY 7410524441 sandeshjadhavofficial1419@gmail.com BE C 21- 22 71912270J Coursera Education Institution 06-06-2020 14-06-2020

89 Arpita Chandrakant Zope 8459353106 zopearpita21@gmail.com TY A 21-22 ME3128 Udemy Education Institution 01-07-2021 31-07-2021

90 Dushyant Dinesh Pawar 9011527870 dushyantpawar110@gmail.com BE A 20-21 71822283MN.I.E.L.I.T IT Government Body 24-05-2021 15-07-2021

91 Aditya Dhanashetti 9156211641 adityadhanashetti30@gmail.com TY D 21-22 20 Das Systems Manufacturing Private 01-06-2021 31-07-2021

92 Aryan Chawhan 7666706801 aryan.chawhan11@gmail.com TY A 21-22 ME3117 Na Automobile Institution 01-08-2021 01-01-2022

93 Priti Bhadekar 9579720671 pritibhadekar@gmail.com TY A 21-22 ME3131 Elite techno groups Other Other 29-06-2021 14-08-2021

94 Sachin Biradar 9765651904 sachinbiradar115@gmail.com BE B 21-22 BE B 59 BSS ANUJ INDUSTRIES Manufacturing Private 15-05-2021 15-08-2021

95 Vedant amle 7058057488 vedantamle44@gmail.com TY A 21-22 ME2135 Apex Engineering Pvt.Ltd Manufacturing Private 01-08-2021 07-09-2021

96 Vedant amle 7058057488 vedantamle44@gmail.com TY A 21-22 ME2135 Suvidha Foundation pvt. Ltd Other Government Body 04-07-2021 24-07-2021

97 Vedant amle 7058057488 vedantamle44@gmail.com TY A 21-22 ME2135 King Mongkut's Institute of Technology LadkrabangOther Institution 01-03-2021 31-03-2021

98 Akash Jadhav 8483087172 aj4492299@gmail.com TY A 21-22 ME3156 Gamaka Artificial Intelligence Solutions Education Private 20-07-2021 12-08-2021

99 Nishant Vinod Modak 8080114918 nissanmodak66p@gmail.com TY D 21-22 ME3429 Pune City connect Other Other 06-08-2021 29-08-2021

100 Sandeep Dnyandev Padghan 7038506195 sandeeppadghan96@gmail.com TY C 21-22 ME3372 Elite Techno Group Automobile Private 18-08-2021 18-09-2021

101 Parag Lalit Borse 7083057240 paragborse711@gmail.com TY A 21-22 ME3109 NA Other Other 05-07-2021 04-08-2021

102 Parwat Rathod 9119545489 parwatrathod6@gmail.com TY B 21-22 19 ITRONIX SOLUTIONS certificate course Automobile Private 12-07-2021 12-08-2021

103 Omkar Mahadev Kulal 9112696200 omkarkulal1805@gmail.com TY B 21-22 ME3223 Great Learning Academy Education Private 02-08-2021 14-08-2021

104 Palash Raut 7588707921 palashsr2011@gmail.com TY B 21-22 ME3258 Shalaka shafts Manufacturing Private 02-07-2021 02-08-2021

105 Akshay Talekar 7875791135 akshayr.talekar@gmail.com BE C 20-21 51 Mercedes Benz India Automobile Private 06-09-2021 29-10-2021

106 Darp Atharva Shrikant 8237460894 darp.atharva20@gmail.com TY A 21-22 ME-3176 CADNEZ Education Institution 08-01-2021 09-01-2021

107 Khedgikar Prathmesh Rajesh 7276467677 prathmeshkhedgikar7@gmail.com TY B 21-22 ME-3276 CADNEZ Education Institution 08-01-2021 09-01-2021

108 Mane Ujwal Dhirajkumar 7028168899 ujwalmane23@gmail.com TY C 21-22 ME-3368 CADNEZ Education Institution 08-01-2021 09-01-2021

109 Patil Shubham Ashok 9373938851 patilshubham12112001@gmail.com TY C 21-22 ME-3376 CADNEZ Education Institution 08-01-2021 09-01-2021

110 Parth Pralhad Wadekar 8446714689 parthwadekar1@gmail.com TY A 21-22 ME3127 Indian Institute Of Material Management (IIMM).Automobile Institution 01-08-2021 09-09-2021

111 Urankar Abhishek 8329920792 abhishekpurankar8@gmail.com TY D 21-22 ME3413 à¤¶à¥�à¤°à¥€) shri Samarth Industries Manufacturing Private 15-06-2021 20-08-2021

112 Prathamesh Sanjay Aher 9359724291 prathameshaher456@gmail.com TY B 21-22 1 coursera IT Other 04-07-2021 04-08-2021

113 Vedant Patil 9423954591 patilved9423@gmail.com BE C 20-21 ME2311 King Mongkut's Institution of Technology, ThailandMachinery & Equipment Institution 15-04-2021 22-05-2021

114 Gargi Prasad Chincholkar 8605954888 gargi.chincholkar92@gmail.com TY A 21-22 ME3119 Cursa App Automobile Private 03-07-2021 06-08-2021

115 Omkar Pansare 7038024088 Omkarpansare289@gmail.com TY A 21-22 57 Thyssenkrup Industry India Pvt Ltd Manufacturing Private 12-07-2021 12-08-2021
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116 Rushikesh Dinesh Latke 7385686871 rushilatke2000@gmail.com TY D 21-22 ME3464 Elite techno groups, Mechanical Design InternshipAutomobile Institution 18-08-2021 16-09-2021

117 Jyotsna Dnyaneshwar Mali 9403549703 jyotsnadmali@gmail.com TY A 21-22 ME3129 Udemy( Certificate Course) IT Private 05-07-2021 10-08-2021

118 Mane Umesh Bhaskar 9370792516 maneumesh685@gmail.com TY A 21-22 ME3143 Online Course - solid works from udemy Other Other 10-07-2021 10-08-2021

119 Tushar Shivaji Patil 7219073167 patiltushar1711@gmail.com TY A 21-22 ME3160 ShapeAI Education Private 09-07-2021 16-07-2021

120 Gargi Prasad Chincholkar 8605954888 gargi.chincholkar92@gmail.com TY A 21-22 ME3119 Cursa App Other Private 03-07-2021 06-08-2021

121 Mahesh Raghunath Chavan 9175360051 mahesh30chavan@gmail.com TY C 21-22 ME3366 High explosion factory, khadki Manufacturing Government Body 21-09-2021 21-09-2022

122 Om Dhote 9689835946 omiidhote15@gmail.com TY C 21-22 ME2327 Absolute global outsourcing Pvt.ltd IT Private 20-07-2021 20-12-2021

123 Kailas Laxman Pachare 8390541766 kumarpachare227@gmail.com TY C 21-22 ME3371 Spinta Solutions Automobile Private 30-07-2021 10-11-2021

124 Shreetej Tirodkar 8308505346 shreetejt@gmail.com TY C 21-22 ME3317 . Agriculture Other 17-07-2021 03-08-2021

125 Bhagyesh Deshmukh 9307392292 bhagyeshdeshmukh20@gmail.com TY D 21-22 ME3419 Accenture IT Private 30-09-2021 30-11-2021

126 Pratik Mangesh khamkar 8975172751 pratikkhamkar51@gmail.com TY C 21-22 13 Certification course Other Private 07-07-2021 14-10-2021

127 Kunal Harish Chavan 9765672684 Kunalchavan1616@gmail.com TY B 21-22 ME3204 Paranjape Autocast Pvt ltd Satara Manufacturing Private 01-08-2021 30-08-2021

128 Bhavesh Kishor Thakur 8551043160 bhaveshkthakur19@gmail.com TY D 21-22 ME2412 Rajarshi Shahu College Of Engineering Pune IT Private 21-07-2021 20-07-2021

129 Akshay Shivaji Dalvi 9822219902 akshaydalvi9982@gmail.com TY D 21-22 ME3451 AUTO CAD Other Other 01-07-2021 19-08-2021

130 Ashutosh Banekar 9665511911 ashutoshbanekar03@gmail.com TY B 21-22 ME3213 Forever Living Internationals Other Other 15-05-2021 15-08-2021

131 Amit Pawar 7020610399 amitpawar5621@gmail.com TY D 21-22 ME3430 Kalpana's technical classes Other Other 01-07-2021 13-08-2021

132 Tejas Sanjay Babar 9158465359 tejasbabar1111@gmail.com TY C 21-22 ME3323 Smartknower IT Private 01-06-2021 31-07-2021

133 Anita Mallappa Pujari 7218290637 anita.pujari1305@gmail.com TY A 21-22 47 https://alison.com/ Other Other 03-08-2021 03-09-2021

134 Rohit Sanjay Ashtagi 7620949565 rohitashtagi125@gmail.com TY C 21-22 ME3363 Sai engineering services Agriculture Private 10-07-2021 10-10-2021

135 Sharvari khope 9765429170 sharvarikhope@gmail.com TY B 21-22 ME3277 Elites techno group Education Private 16-08-2021 16-09-2021

136 Siddhi Kiran Chavan 9763284177 siddhikc28@gmail.com TY A 21-22 54 https://alison.com/certificate-courses Other Other 01-07-2021 04-08-2021

137 Bharat Shankar Baviskar 9156303183 bsbaviskar2001@gmail.com TY C 21-22 ME3301 Great Learning Academy Education Private 08-08-2021 19-08-2021

138 Pruthviraj Ram Chavan 9307583063 chavan.pruthviraj146@gmail.com TY C 21-22 ME3302 Great Learning Academy Education Private 09-08-2021 21-08-2021

139 Varghese koshy 8483073483 vargheseggis1@gmail.com BE C 20-21 28 Precision tooling Machinery & Equipment Sole Proprietorship 01-01-2021 01-03-2021

140 Kailas Laxman Pachare 8390541766 kumarpachare227@gmail.com TY C 21-22 ME3371 Spinta Solutions Automobile Private 30-07-2021 10-11-2021

141 Chaitrali Rangade 9850208652 chaitrali.rangade@gmail.com TY D 21-22 ME3444 Disha Computer Institute Other Other 04-08-2021 21-10-2021

142 Vaishnavi Avadhoot Joshi 9404855728 vaishnavi1939@gmail.com BE C 21- 22 46 Rucha engineers pvt ltd Manufacturing Private 03-05-2021 31-07-2021

143 Prathamesh Mahendra Shinde 9145050586 prathameshs692@gmail.com BE D 21-22 D14 Skymoto Automobiles Pvt Ltd Automobile Private 02-08-2021 13-09-2021

144 Harshwardhan Vivek Pawar 9561885291 maverickharsh2000@gmail.com BE C 21- 22 BE C 26 Tata Motors Car Plant Automobile Private 08-02-2021 08-04-2021

145 Akshay Talekar 7875791135 akshayr.talekar@gmail.com BE C 21- 22 51 Mercedes-Benz Automobile Private 06-09-2021 29-10-2021

146 Akhil Panchal 8796680801 2501.akhil@gmail.com TY D 21-22 ME3404 Sagveek technologies IT Private 26-06-2021 16-07-2021

147 Punam kailas patil 8552822543 punam116patil@gmail.com BE C 21- 22 63 Akshay packaging Other Private 08-02-2021 08-04-2021

148 DURGESH RAUNDAL 9021093686 raundaldurgesh333@gmail.com TY B 21-22 ME3220 Great learning platform Education Other 25-06-2021 28-07-2021

149 Rutuja Nawale 8847757341 rutujanawale2112@gmail.com BE C 20-21 49 Sandvik Asia Pvt Ltd Automobile Private 11-06-2019 11-07-2019

150 Lokesh Patil 8329930177 / 9767684251lokesh081098@gmail.com BE B 20-21 64 Suraj Engineering Works Manufacturing Private 01-06-2019 30-06-2019

151 Atharv Narahari Sandikar 7219066004 atharv46sandikar@gmail.com TY A 21-22 25 KMITL THAILAND Education Other 01-03-2021 31-03-2021

152 Dushyant Dinesh Pawar 9011527870 dushyantpawar110@gmail.com BE A 20-21 54 Tata Motors Automobile Public Limited Company 02-09-2021 02-12-2021

153 Dushyant Dinesh Pawar 9011527870 dushyantpawar110@gmail.com BE A 20-21 54 N.I.E.L.I.T IT Government Body 24-05-2021 15-07-2021

154 Amar Phadatare 9822893597 amar.d.phadatare@gmail.com TY A 21-22 ME3146 Sololearner IT Public 01-07-2021 31-07-2021

155 Tanmay shinde 9823491336 tanmayshinde648@gmail.com BE A 21-22 32 Ordnance factory varangaon Manufacturing Government Body 15-10-2021 30-10-2021

156 Tanmay Shinde 9823491336 tanmayshinde648@gmail.com BE A 21-22 32 Ordnance factory Varangaon Manufacturing Government Body 15-10-2020 30-10-2020

157 Gaurav Badgujar 9145539970 gauravbadgujar18@gmail.com TY A 21-22 52 Other Other Institution 16-01-2021 04-08-2021

158 Priti Bhadekar 95779720671 pritibhadekar@gmail.com TY A 21-22 ME2131 Elite techno groups Other Other 17-06-2021 31-07-2021

159 Shreyas sandeepkumar lalwani 7057065318 shreyaslalwani7@gmail.com BE C 21- 22 Te c 31 Spinta solutions Other Private 01-12-2020 27-02-2021

160 Aditya Deokar 7057752000 adityadeokar173249@gmail.com BE B 20-21 24 Trimurti Packaging Manufacturing Private 03-06-2021 02-08-2021

161 Aditya Deokar 7057752000 adityadeokar173249@gmail.com BE B 20-21 24 Trimurti Packaging Manufacturing Private 03-06-2021 02-08-2021

162 Purven Nitin Zambre 8788984728 purvenzambre@gmail.com TY C 21-22 ME3320 KMITL and Udemy Machinery & Equipment Other 01-03-2021 21-07-2021

163 Rupesh Ramdas Dhule 7620881973 rupedhule2000@gmail.com TY C 21-22 ME3303 Great Learning Academy Education Private 11-08-2021 30-08-2021

164 Praful Ramesh Patil 7517670581 patilpraful1012@gmail.com TY A 21-22 ME3158 ORDNANCE FACTORY BHUSAWAL Manufacturing Government Body 02-08-2021 31-08-2021

165 Vaishnavi Rajesh Kavthale 9075432996 vaishnavikavathale170220@gmail.com TY B 21-22 ME3275 Axiomatic Designs Education Private 16-08-2021 15-09-2021
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END TO END BUSINESS SOLUTION PROVIDER. FROM STRATEGY TO REALITY 

 
 

Corporate Address: The Pavillion, 10th Floor,Senapati Bapat Road, Pune-411016 

CIN: U72200MH200BPT C188636 

Phone: 020-65262684| Email: contact@xcaliberinfotech.com | Website: www.pi108.com 
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Date: 04/08/22   

TO WHOM IT MAY CONCERN 

 

This is to certify that Mr. Pradeep Thorat has successfully completed Six months (From 25th Jan 

2022 to 25th July 2022) long internship program at Xcaliber Infotech Pvt. Ltd. During the period 

of his internship with us, we found him to be a self-starter who is motivated, duty bound and 

hardworking.  

He worked sincerely on his given assignments and performed best of his capabilities. 

 

We wish him every success in life. 

 

For Xcaliber Infotech Pvt Ltd. 

 

Ameya Kandalkar 
Director 

 

mailto:contact@xcaliberinfotech.com
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GGS Information Services India Pvt. Ltd., 

Corp off: ASV Titanium, Facit Avenue, 4th Floor, O.No. 26, N.No. 2,  
Anna nedunsalai, Off: Dr. MGR Road, Kandanchavadi, Chennai - 600 096. 

Tel: +91 44 49023600 Fax : +91 44 49023621 
Website: www.ggsinc.com Email: hr.chennai@ggsinc.com 

 
 

 

 
 

 
February 16th, 2022                                                                                                                 
                           
           
 
 

To Whomsoever It May Concern 
 
 
 
This is to inform you that Ms. Sapna Agarwal (T026), has undergone internship 

training in GGS Information Services India Pvt. Ltd from 16th August 2021 to 

16th February 2022. Her assigned role during the period is "HR-Trainee". 

 
 
We wish him all the best for his future endeavors. 
 
 
For GGS INFORMATION SERVICES INDIA PVT. LTD. 

 
Authorized Signatory 
 
 
I hereby accept and confirm that there are no pending dues from the company and 
all the payments are settled.   
 
 
Signature of the employee:  
 
Date:  
 
                          
 
  
 

http://www.ggsinc.com/
mailto:finance@ggsinc.com




  

  
 

Pawar Tech                 
Services Pvt. Ltd. 
E05 Mangal Murti Complex 
Bhosari 411026 

       Phone:   9325011077  

                     . 

       E-mail: hr@pawarsoftwares.com 

         PAWAR TECH SERVICES PVT. LTD.  
CIN-U72900PN2019PTC181283 

 

              www.pawarsoftwares.com 
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YOAAP Media Services LLP.    
 

 

Internship Completion Letter 

 

Date – 03/02/2022 

Name – Trupti Patil 

This is to certify that Ms. Trupti Patil has successfully completed her internship at Up Market 
Research (a product of YOAAP Media Services LLP) from 14th May 2021 to 14th August 
2021 as Content and Research Intern. 

During the internship we found her extremely inquisitive and hardworking. She was very 
much interested to learn the functions of our core division and also willing to put her best 
efforts. 

Her association was very fruitful and we wish her all the best for future endeavours. 

 

YOAAP Media Services LLP. 

 

                                                                                      

Authorized Signatory       Authorized Signatory 

Amol Ghate        Animesh Pandey 

 












































































































